
 
 

Board of Education Notice of Meeting & Agenda 

B O A R D  O F  E D U C A T I O N  R E G U L A R  M E E T I N G  
Board Room, 215 S. EAGLE STREET, Oshkosh, WI   

WEDNESDAY, APRIL 24, 2013 

6:00 P.M. 
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Upon request, reasonable auxiliary aids and services will be provided for individuals with disabilities.  

If accommodations are required, please provide 24-hour notice by calling 424-0120. 

 COMPLIANCE WITH OPEN MEETING LAW NOTIFICATION [§19.84(2) Wis. Stats.] 

  

 ROLL CALL - Verification of Quorum. 

 

 PLEDGE OF ALLEGIANCE –  LAKESIDE ELEMENTARY SCHOOL – ELLYSE BENESH, MAXWELL CARLIN, 

MASON DUTSCHECK AND ALISUN THOMAS 

 

 BOARD/ADMINISTRATIVE REPORTS 

1. Board President’s Report 

2. Superintendent’s Report  

3. Listening Session Report/Action Steps from the March 13
th
 Meeting 

4. Other Reports (Committee chairs will notify Board President if they have a report to give) 

 

 NON-AGENDA RELATED PUBLIC FORUM 

 

 AGENDA RELATED PUBLIC FORUM 

 

 CONSENT RESOLUTION AGENDA 

For the consent agenda, the board has been furnished with background material on each item or has discussed it 

at a previous meeting.  These will be acted upon with one vote without discussion.  If a board member wants to 

discuss any item, it will be pulled out of the consent agenda and will be voted on separately.    

The Board will consider approval of: 

1. Minutes of Regular Board Meeting – March 27, 2013 

2. Minutes of Executive Session – April 10, 2013 

3. Minutes of Regular Board Meeting – April 10, 2013 

4. Bills Payable 

5. Personnel 

a. Appointments, Temporary Appointments, Resignations, Retirements, and Salary Schedule 

b. Administrative Appointment  

6. Administrator Contract Modifications 

7. Updates to 223.1R Administrator Compensation and Benefits 

8. Summer School Staffing Program Plan 

9. Summer School Administrator Appointments and Salary Schedule 

10. Extended Year Staffing for Current School Year 

11. Jacob Shapiro Brain-Based Instruction Laboratory School Charter Contract Extension 

12. Regularly Scheduled Board Meeting Dates and Times from July 1, 2013-June 30, 2014 

13. Jacobsen Lawnmower Purchase 

14. Auditor for Fiscal Years Ending June 30,  2013, June 30, 2014, and June 30, 2015 
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 INDIVIDUALLY CONSIDERED RESOLUTION(S) 

  

 REQUEST FOR FUTURE AGENDA ITEMS 

 

 ANNOUNCEMENTS 

 

 ADJOURN TO EXECUTIVE SESSION 

 

 EXECUTIVE SESSION 

1. Considering the Employment, Promotion, Compensation or Performance Evaluation Data of Any Public 

Employee Over Which The Governmental Body Has Jurisdiction or Exercises Responsibility [§19.85(1)(c) 

Wisconsin Statutes] 
 

 ADJOURN 



 

 

DRAFT 
BOARD OF EDUCATION - OSHKOSH AREA SCHOOL DISTRICT 

4/24/13 

      Ad = Admin.    Ex. =  Executive Session   Res. = Resolution      W = Workshop   Rpt = Report    Ret. = Retreat  

 

 

 

 

DATE 

 

 

 
 

TYPE 

 

 

 
 

DESCRIPTION 

 

 

 
 

PRESENTER 

 

I. SHORT RANGE FUTURE AGENDA ITEMS    
May 8 W Staffing Recommendations for Upcoming Year  Nault 
May 8 W 4-K Workshop  Brown 

May 8 W WKCE Data Overview  Mosher 
May 8 W Sheldon Nature Area Land Trust  Mack 
May 8 W Instructional Material Fees Schedule  Gundlach 
 

II. LONG RANGE FUTURE AGENDA ITEMS    
 May 22 Res. 4-Year-Old Kindergarten Contracts  K. Brown 

May 22 Res. Instructional Material Fees Schedule  Gundlach 

May 22 Res. FVTC Riverside Program Contract  Geigle 
May 22 Res. Certification of High School Graduates  Gundlach 
May 22 Res. Requests for Curricular Modification  Mosher 
June 19 Res. Lay-off List for 2013-2014  Nault 
July 10 W Handbook Changes  Nault 
July 24 Res. Handbook Changes  Nault 
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COMPLIANCE WITH OPEN MEETING LAW NOTIFICATION [§19.84(2)]. 

The regular meeting of the Oshkosh Area School District Board of Education was called to order by 

President Lemberger on Wednesday, March 27, 2013 at 6 p.m. in the district administrative offices.   

Teresa Collins verified that the meeting had been noticed pursuant to Wisconsin State Statutes. 
 

ROLL CALL - Verification of Quorum. 

Present:  Dedow, Eliasen, Garner, Lemberger, Loewenstein, Saginak, Wiedenhoeft 
 

PLEDGE OF ALLEGIANCE was led by students from Oakwood Elementary School. 
 

BOARD RECOGNITION 

 National Board Certified teachers were recognized:  Kurt VanThiel, Linda Stein, Deb Hilscher, 

Angela Costello 

 Elementary and Middle School Aviation Contest Winners were recognized. 

 

BOARD/ADMINISTRATIVE REPORTS 
Board President Lemberger: 

 Sympathies were extended to the family and friends of John Daggett. 
 

Superintendent of Schools Stan Mack: 

 Two Oshkosh West students placed first in the Junior Achievement Business Challenge. 

 Read School raised $13,370.70 for leukemia and lymphoma research. 

 Tipler held a Passport for Success event with nearly 700 8
th
 graders participating. 

 

Listening Session Report/Action Steps from the March 13 Meeting 

 Positive feedback on budget process. 
 

The Facilities and Finance Committee met on March 22 and used the majority of the time to discuss the 

2013-14 budget reconciliation plan. 

 

The Education Committee met to discuss the math book curriculum as well as the Governing Board at 

Shapiro’s desire to continue in their creation of a STEM school.    
 

 

NON AGENDA PUBLIC FORUM:   
Dan Lynch, 310 S. Eagle St., asked the Board to be represented at WASB and ask for 2 things in terms of 

legislation – ban smoking in cars when minors are present and raise the possession age to 21.   

 

AGENDA PUBLIC FORUM:    

Sara Marquardt, 402 Knapp St., spoke to the board regarding her concerns with the budget reconciliation.  

With the proposal of the spousal surcharge, pay to park, and hesitancy to use fund balance, she fears it 

will push a lot of quality teachers away from the district.  Teachers will not be able to afford to stay.   

Teachers love their students and they choose to teach in this district because they believe in it.  She asked 

the board to get rid of the spousal surcharge and use as much of the fund balance as possible.   

 

Teresa Thiel, 246 W. 12
th
 Ave., urged the Board to accept the Budget Reconciliation Committee’s 

recommendation to use the $1M fund balance and to begin planning for an operational referendum immediately. 

 

Steve Wuecherer, 212 E. Alfred St., Weyauwega, stated that every year the district faces many challenges and 

through all of it, this district has some of the most dedicated teaching staff throughout the Fox Valley but 

there is a breaking point and this district is approaching it.  The district can afford to take $1M off the top in 

the fund balance.  The community members made it abundantly clear they support it.  He also urged the 

Board to vote against increasing class sizes at middle and high schools.  Core would have to run at 30+ 

students and would be a disaster.  Increasing class sizes would end the orchestra programs on the west side of 

town.   What happens at one school will ultimately affect programs at another.     
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John Reiland, 3356 Leonard Point Ln., spoke to the Board regarding the potential budget decisions that 

will be made.  He stated that the staff are disappointed that they have been taking pay freezes while 

administration has seen raises at the same time there have been a number of budget surpluses.  He feels 

that the money has come on the backs of the employees.  The staff feels a lack of appreciation of their 

work and it affects students and their environment.  He stated that the budget does call for a minimum 

salary increase but it will not offset other compensation decreases.  The average teacher will decrease 

$900.  He also stated that the spousal surcharge is causing division among the staff.  Only one other major 

school district is doing this to their employees.  He felt that a better option would be placing the $1M fund 

balance back to the top of the budget list, look at controlling administrative costs by eliminating credit 

reimbursement and eliminating administrator salary increases.  The staff is willing to take sacrifices but 

he asked the Board to please take some of the suggestions into consideration. 

 

Amanda Potratz, 1942 Montana, shared concerns with the budget reductions and asked the Board to 

increase the first use of fund balance to $1M and keep the second use at $500,000.  Many of these cuts 

affect middle schools.  She also stated that it’s time to give the surplus back to maintain programs and 

employees.  Act 10 has made it easy to leave for another district. 
 

Kody and Cindy Beidle, 1022 Jackson, spoke to the Board regarding the athletic budget cuts and the 

proposed combining of North and West swim teams.  If these teams are combined, they will be too big 

and some on the swim team won’t be able to swim varsity like they currently do.  They stated that they 

would be willing to fundraise to keep the programs separate. 
 

Dayne Riley, 1827 Mitchell, spoke to the Board regarding the proposal to combine North and West swim 

teams.  His son would not have lettered with a larger team.  Parents are willing to find the money if they’d 

be told how much needed to be raised. 

 
CONSENT RESOLUTION AGENDA 
For the consent agenda, the board has been furnished with background material on each item or has 

discussed it at a previous meeting.  These will be acted upon with one vote without discussion.  If a board 

member wants to discuss any item, it will be pulled out of the consent agenda and will be voted on separately. 

1. Minutes from the February 27, 2013 regular board meeting. 

2. Minutes from the February 27, 2013 executive session. 

3. Minutes from the March 13, 2013 regular board meeting. 

4. Schedule of vouchers payable filed with the secretary of the Board in the amount of $9,137,468.19 for the 

Board of Education; $9,331.74 for the recreation department; and $610,086.45 for capital projects for a 

total of $9,756,886.38. 

5. (A) BE IT RESOLVED, that the Oshkosh Area School District Board of Education approve the temporary 

appointment, resignations, retirements, and salaries as filed with the Secretary of the Board of Education. 

6. BE IT RESOLVED, that the Oshkosh Area School District Board of Education approve the non-renewal of 

teacher contracts for teachers with temporary contracts as filed with the secretary to the Board of Education. 

Temporary Contracts 
Assigned, L Name  Assigned, F Name  Position  Location  FTE 

McGuire  Melodi  Business Education  West H.S.  .80 

Gronowski  Courtney  Elementary – Grade 2  Emmeline Cook 
Elementary  

1.0 

VanElzen  Dana  Elementary – Grade 2  Shapiro Elementary  1.0 

Kust  Alexis  Elementary – Grade 4  Merrill Elementary  1.0 

Brydon  William  English  West H.S.  .40 

Jensen  Kathy  Physical 
Education/Adaptive 

 Merrill Elementary  .45 

Bostwick  Emily  Math  West H.S.  1.0 

Latreille  Jayne  School Counselor  West H.S.  .45 

Breen  Michael  School Psychologist  S. Park, et al.  .40 

Diederichs  Amee  Special Education-
Cross Categorical 

 Merrill Elementary  1.0 

Barnett  Brenda  Special Education-
Cross Categorical 

 Carl Traeger M.S.  .45 

Martin  Melissa  Special Education-
Cross Categorical 

 Oaklawn Elementary  1.0 

Coolidge  Robin  Special Education-
Cross Categorical 

 Merrill Elementary  1.0 
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Tikkanen  Jamie  Special Education-
Cross Categorical 

 Carl Traeger 
Elementary 

 1.0 

Stroede  Emily  Special Education-
Cross Categorical 

 Oaklawn Elementary  1.0 

King  Ryan  Teacher in Training  Washington 
Elementary 

 

Deli  Jared  Teacher in Training  Smith Elementary  

Koch  Nicole  Teacher in Training  Emmeline Cook 
Elementary 

 

   TOTAL FTE 11.95 

7. BE IT RESOLVED, that the Oshkosh Area School District Board of Education approve the adoption of the 

National Archery in the Schools Program into grades 4 and 5 physical education curriculum as filed with 

the secretary to the Board of Education. 

8. BE IT RESOLVED, that the Oshkosh Area School District Board of Education approve the adoption of 

College Preparatory Mathematics Core Connections 1, 2, and 3 for Mathematics in grade 6, 7, and 8 as filed 

with the secretary to the Board of Education. 

9. BE IT RESOLVED, that the Oshkosh Area School District Board of Education approve revisions to policy 

722 Emergency Plans as filed with the secretary to the Board of Education. 

11. BE IT RESOLVED, that the Oshkosh Area School District Board of Education approve the selection of 

Walsdorf Roofing Company as the contractor for the roof replacement project at Lakeside elementary 

School and JRT Top Notch Roofs as the contractor for the roof replacement at Merrill School as filed with 

the secretary to the Board of Education. 

Moved by Dedow and seconded by Loewenstein to approve the consent resolutions.  Unanimous upon roll call.  

The resolutions were adopted. 
 

INDIVIDUALLY CONSIDERED RESOLUTIONS 

Resolution #10 Moved:  Wiedenhoeft Second:  Dedow 

BE IT RESOLVED, that the Oshkosh Area school District Board of Education approve adding Oshkosh West 

to the existing Oshkosh North & Lourdes Academy boys swimming and diving athletic cooperative agreement 

for the 2013014 and 2014-15 school years as filed with the secretary to the Board of Education. 
 

Moved by Wiedenhoeft, second by Dedow to lay resolution on the table.  Unanimous upon roll call. 

After consideration of all other resolutions, it was moved by Wiedenhoeft, seconded by Dedow to remove 

resolution #10 from the table.  Unanimous upon roll call. 

Voting on original resolution:  Unanimous upon roll call.  The resolution was adopted. 

Resolution #12 Moved:  Dedow Second:  Loewenstein 

BE IT RESOLVED, that the Oshkosh Area School District Board of Education approve the fully prioritized 

budget reconciliation plan to be used by administration to create the 2013-14 District budget: 

Priority 

# 

Reduction Description Amount Cumulative 

Amount 

1 

Minimize printing of report cards and progress 

reports. $14,000 $14,000 

2 

Using P-Card (rebate district credit card) to 

generate revenue $25,000 $39,000 

3 

Change bus routing with consistent start times @ 

each level $250,000 $289,000 

4 

Reduce paper  and associated printing costs by 

10% $17,000 $306,000 

5 Increase registration fee by $5 at each level $33,000 $339,000 

6 Use of fund balance $500,000 $839,000 

7 

Replace department head release time (3.7 FTE) 

with stipend of $90,000 $176,685 $1,015,685 

8 Reduce text book expenditures by 10% $52,000 $1,067,685 

9 

Discontinue Paying for Free & Reduced CAPP 

Classes $40,000 $1,107,685 
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10 

Eliminate credit reimbursement for administrators 

and teachers that are not already approved. $36,000 $1,143,685 

11 

New prescription drug card ($0/5/20/40 to 

$0/10/30/60/100).  (6 month savings) $36,845 $1,180,530 

12 

Spousal Surcharge for health insurance for 

employees' spouses with eligible coverage 

elsewhere. Spouses with open enrollment will be 

asked to be insured by their provider or be 

charged $75/month.   (6 month savings) $96,896 $1,277,426 

13 

Addition of $10 Copay in network, $20 out of 

network for non-preventative office visits.  (6 

month savings) $102,005 $1,379,431 

14 

Dental insurance contribution increase from 0% 

to 15%.   (6 month savings) $73,875 $1,453,306 

15 

Continue to phase out teacher cash retirement 

stipend.  Current budget is $200,000.  Implement 

in a way to protect those close to receiving 

benefit. $100,000 $1,553,306 

16 

Reducing Regular Ed paras--10% (approximately 

5.6 FTE) $187,230 $1,740,536 

17 

Reduce Admin salary suggested in model by 1%.  

(2% in model) $40,000 $1,780,536 

18 CESA 6 technology employees paid in-house $9,000 $1,789,536 

19 Reduce athletics by 5% $44,800 $1,834,336 

20 

Increase student parking fee by factor of 3 

(current is $25) $25,035 $1,859,371 

21 Board members reduction in pay (10%) $1,500 $1,860,871 

22 

Reduced purchase services (obj. 310) by 

$289,000 $289,000 $2,149,871 

23 

Deductible increase (Single $250 to $500 and 

Family $500 to $750), (6 month savings) $53,000 $2,202,871 

24 

Eliminate Middle School Office Tech, (5.0 FTE)  

NEW figure is for the actual employees who 

would be included in this item rather than using 

district-wide averages. $195,000 $2,397,871 

25 

Reduce Support Personnel salary suggested in 

model by 0.25%.  (2% in model) $24,350 $2,422,221 

26 

Reduce Teacher base salary suggested in model 

by 0.25%.  (2% in model) $87,500 $2,509,721 

27 Reduce 1 custodial $61,665 $2,571,386 

28 

Eliminate elementary G/T staff, changing the 

service delivery model $144,174 $2,715,560 

29 Use of fund balance $500,000 $3,215,560 

30 

Increase HS and MS class sizes to 1:27.5 using 

established parameters. (2 FTE) $144,154 $3,359,714 
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31 Reduce K-12 counselors by 1.0 FTE $72,077 $3,431,791 

32 

Eliminate Grade 6 Exploratory Quarters (tech ed, 

FACE, world language, art) Restructure to Art 

(semester) and Study Hall (semester). (1 FTE) $72,077 $3,503,868 

33 Eliminate ALPS $144,154 $3,648,022 

34 

Reduce and/or revise MS/HS Electives (may need 

to hire additional study hall coverage) $122,531 $3,770,553 

35 

Force sports to run as self-funded programs, thus 

eliminating all district funding. $896,000 $4,666,553 

as filed with the secretary to the Board of Education. 
 

Moved by Wiedenhoeft, seconded by Dedow to waive the reading of the resolution:  Unanimous upon 

roll call. 

Moved by Dedow, seconded by Loewenstein to amend the resolution by changing #6 Fund Balance to $1 

million and eliminating #29 Use of Fund Balance.   

Voting “YES” Dedow, Eliasen, Garner, Lemberger, Loewenstein, Saginak, 

Voting “NO” Wiedenhoeft 

The amendment passed. 

 

Moved by Dedow, seconded by Wiedenhoeft to amend the resolution by replacing #12 with a premium 

contribution for health insurance of 16% for all employees.  Unanimous upon roll call.  The amendment passed. 

 

Moved by Wiedenhoeft, seconded by Dedow to amend the resolution by moving #12 – 16% premium 

contribution to Position #29.  Unanimous upon roll call.  The amendment passed. 

Moved by Loewenstein, seconded by Wiedenhoeft to drop Items #30, 31, and 32 below the $3.5 million 

level and replace as follows: 

#30 – Reduce 1 administrator 

#31 – Reduce administrator pay by another 1% 

#32 – Reduce middle school deans to 0.5FTE from 5.0 total FTE to 2.5 FTE. 

Unanimous upon roll call.  The amendment passed. 
 

Voting on amended resolution as follows: 

Priority 

# 

Reduction Description Amount Cumulative 

Amount 

1 

Minimize printing of report cards and progress 

reports. $14,000 $14,000 

2 

Using P-Card (rebate district credit card) to 

generate revenue $25,000 $39,000 

3 

Change bus routing with consistent start times @ 

each level $250,000 $289,000 

4 

Reduce paper  and associated printing costs by 

10% $17,000 $306,000 

5 Increase registration fee by $5 at each level $33,000 $339,000 

6 Use of fund balance $1,000,000 $1,339,000 

7 

Replace department head release time (3.7 FTE) 

with stipend of $90,000 $176,685 $1,515,685 

8 Reduce text book expenditures by 10% $52,000 $1,567,685 

9 

 Pay 50% for Free & Reduced CAPP Classes 

rather than 100% $40,000 $1,607,685 
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10 

Eliminate credit reimbursement for administrators 

and teachers that are not already approved. $36,000 $1,643,685 

11 

New prescription drug card ($0/5/20/40 to 

$0/10/30/60/100).  (6 month savings) $36,845 $1,680,530 

13 

Addition of $10 Copay in network, $20 out of 

network for non-preventative office visits.  (6 

month savings) $102,005 $1,782,535 

14 

Dental insurance contribution increase from 0% 

to 15%.   (6 month savings) $73,875 $1,856,410 

15 

Continue to phase out teacher cash retirement 

stipend.  Current budget is $200,000.  Implement 

in a way to protect those close to receiving 

benefit. $100,000 $1,956,410 

16 

Reducing Regular Ed paras--10% (approximately 

5.6 FTE) $187,230 $2,143,640 

17 

Reduce Admin salary suggested in model by 1%.  

(2% in model) $40,000 $2,183,640 

18 CESA 6 technology employees paid in-house $9,000 $2,192,640 

19 Reduce athletics by 5% $44,800 $2,237,440 

20 

Increase student parking fee by factor of 3 

(current is $25) $25,035 $2,262,475 

21 Board members reduction in pay (10%) $1,500 $2,263,975 

22 

Reduced purchase services (obj. 310) by 

$289,000 $289,000 $2,552,975 

23 

Deductible increase (Single $250 to $500 and 

Family $500 to $750), (6 month savings) $53,000 $2,605,975 

24 

Eliminate Middle School Office Tech, (5.0 FTE)  

NEW figure is for the actual employees who 

would be included in this item rather than using 

district-wide averages. $195,000 $2,800,975 

25 

Reduce Support Personnel salary suggested in 

model by 0.25%.  (2% in model) $24,350 $2,825,325 

26 

Reduce Teacher base salary suggested in model 

by 0.25%.  (2% in model) $87,500 $2,912,825 

27 Reduce 1 custodial $61,665 $2,974,490 

28 

Eliminate elementary G/T staff, changing the 

service delivery model $144,174 $3,118,664 

29 

Increase employee health insurance benefit 

contribution from 15% to 16%. $61,655 $3,180,319 

  Use of fund balance $0 $3,180,319 

30 Reduce 1 administrator $109,079 $3,289,398 

31 

Reduce Admin salary suggested in model by 1%.  

(2% in model) $40,000 $3,329,398 

32 Eliminate 1/2 of Middle School Deans  (2.5 FTE) $125,000 $3,454,398 
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33 

Increase HS and MS class sizes to 1:27.5 using 

established parameters. (2 FTE) $144,154 $3,598,552 

34 Reduce K-12 counselors by 1.0 FTE $72,077 $3,670,629 

35 

Eliminate Grade 6 Exploratory Quarters (tech ed, 

FACE, world language, art) Restructure to Art 

(semester) and Study Hall (semester). (1 FTE) $72,077 $3,742,706 

36 Eliminate ALPS $144,154 $3,886,860 

37 

Reduce and/or revise MS/HS Electives (may need 

to hire additional study hall coverage) $122,531 $4,009,391 

38 

Force sports to run as self-funded programs, thus 

eliminating all district funding. $896,000 $4,905,391 

Unanimous upon roll call.  The amended resolution was adopted. 

 

ADJOURN  

Moved by Dedow and seconded by Loewenstein to adjourn.  Unanimous upon roll call.  The meeting 

adjourned at 8:45 p.m. 

 

Respectfully submitted, 

Teresa Collins 

Secretary 



 
BOARD OF EDUCATION 

 

M I N U T E S  O F  M E E T I N G   
WEDNESDAY, APRIL 10, 2013 

 

CONFIDENTIAL 

 

 EXECUTIVE SESSION   
1. Deliberating or negotiating the purchasing of public properties, the investing of public funds, or conducting 

other specified public business, whenever competitive or bargaining reasons require a closed session 

[§19.85(1)(e) Wisconsin Statutes] 

A. Update on Negotiations for Student Transportation Contracting 

The Board was updated on current negotiations regarding the transportation contract. 
 

 

 

ADJOURN  
Time: 6:03 p.m. 

Moved: Dedow 

Seconded: Saginak 

7-0 upon roll call 
 

 

  

 

 

   
 OASD Board Clerk 

Resolution #_2_ 
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COMPLIANCE WITH OPEN MEETING LAW NOTIFICATION [§19.84(2)]. 

The regular meeting of the Oshkosh Area School District Board of Education was called to order by 

President Lemberger on Wednesday, April 10, 2013 at 5:45 p.m. in the district administrative offices.  

Teresa Collins verified that the meeting had been noticed pursuant to Wisconsin State Statutes. 

 

ROLL CALL - Verification of Quorum. 

Present:  Dedow, Eliasen, Garner, Lemberger, Loewenstein, Saginak, Wiedenhoeft 

 

ADJOURN TO EXECUTIVE SESSION  

Moved by Wiedenhoeft and seconded by Dedow to adjourn to executive session for the purpose of: 

 

1. Deliberating or Negotiating the purchasing of public properties, the investing of public funds, or 

conducting other specified public business, whenever competitive or bargaining reasons require a 

closed session [§19.85(1)(e)Wisconsin Statutes]   

A. Update on Negotiations for Student Transportation Contracting 

Unanimous upon roll call.  The meeting adjourned into executive session at 5:48 p.m. 

 

RECONVENED TO OPEN SESSION at 6:04 p.m. 

 

PLEDGE OF ALLEGIANCE was led by students from Read Elementary School. 

 

BOARD/ADMINISTRATIVE REPORTS 
Board President Lemberger: 

 Congratulated Mr. Dedow and Mr. Eliasen for their reelection to the school board. 

 

Superintendent of Schools Stan Mack: 

 South Park celebrated the end of the 3
rd

 quarter with a Let’s Make a Deal celebration. 

 Congratulated a number of Oshkosh West students who qualified for State Honors Ensembles. 

 Dream Flight USA visited Shapiro on March 27 and 28. 

 STEM night was held at Tipler Middle School with over 300 students and their families attending. 

 

Listening Session Report/Action Steps from the March 13 Meeting 

 Issues included (1) not losing middle school electives, (2) not losing middle school art, (3) how 

curriculum and communication is handled, grading policies, homework assignments, etc. and (4) 

balancing messages in the school community.  Pieces being communicated are not consistent with 

what is coming out of the district. 

 

The Administrator Compensation Committee met on April 9 to discuss changing the language in 223.1R 

to reflect the budget reconciliation list regarding credit reimbursement and updating and revising 

administrator contracts.  Most of the meeting was spent discussing a list compiled by administrators with 

regard to retention.  The next meeting is scheduled for June 11. 

 

INDIVIDUALLY CONSIDERED RESOLUTIONS 
Resolution #1 Moved:  Dedow Second:  Loewenstein 

BE IT RESOLVED, that the Oshkosh Area School District Board of Education approve the fully prioritized 

budget reconciliation plan replacing the previous reconciliation list approved on March 27, 2013 to be used by 

administration to create the 2013-14 District budget: 

 

Priority 

# 

Reduction Description Amount Cumulative 

Amount 

1 

Minimize printing of report cards and progress 

reports. $14,000 $14,000 
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2 

Using P-Card (rebate district credit card) to 

generate revenue $25,000 $39,000 

3 

Change bus routing with consistent start times @ 

each level $250,000 $289,000 

4 

Reduce paper  and associated printing costs by 

10% $17,000 $306,000 

5 Increase registration fee by $5 at each level $33,000 $339,000 

6 Use of fund balance $1,000,000 $1,339,000 

7 

Replace department head release time (3.7 FTE) 

with stipend of $90,000 $176,685 $1,515,685 

8 Reduce text book expenditures by 10% $52,000 $1,567,685 

9 

 Pay 50% for Free & Reduced CAPP Classes 

rather than 100% $40,000 $1,607,685 

10 

Eliminate credit reimbursement for administrators 

and teachers that are not already approved. $36,000 $1,643,685 

11 

New prescription drug card ($0/5/20/40 to 

$0/10/30/60/100).  (6 month savings) $36,845 $1,680,530 

12 

Addition of $10 Copay in network, $20 out of 

network for non-preventative office visits.  (6 

month savings) $102,005 $1,782,535 

13 

Dental insurance contribution increase from 0% 

to 15%.   (6 month savings) $73,875 $1,856,410 

14 

Continue to phase out teacher cash retirement 

stipend.  Current budget is $200,000.  Implement 

in a way to protect those close to receiving 

benefit. $100,000 $1,956,410 

15 

Reducing Regular Ed paras--10% (approximately 

5.6 FTE) $187,230 $2,143,640 

16 

Reduce Admin salary suggested in model by 1%.  

(2% in model) $40,000 $2,183,640 

17 CESA 6 technology employees paid in-house $9,000 $2,192,640 

18 Reduce athletics by 5% $44,800 $2,237,440 

19 

Increase student parking fee by factor of 3 

(current is $25) $25,035 $2,262,475 

20 Board members reduction in pay (10%) $1,500 $2,263,975 

21 

Reduced purchase services (obj. 310) by 

$289,000 $289,000 $2,552,975 

22 

Deductible increase (Single $250 to $500 and 

Family $500 to $750), (6 month savings) $53,000 $2,605,975 

23 

Eliminate Middle School Office Tech, (5.0 FTE)  

NEW figure is for the actual employees who 

would be included in this item rather than using 

district-wide averages. $195,000 $2,800,975 

24 

Reduce Support Personnel salary suggested in 

model by 0.25%.  (2% in model) $24,350 $2,825,325 
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25 

Reduce Teacher base salary suggested in model 

by 0.25%.  (2% in model) $87,500 $2,912,825 

26 Reduce 1 custodial $61,665 $2,974,490 

27 

Eliminate elementary G/T staff, changing the 

service delivery model $144,174 $3,118,664 

28 

Increase employee health insurance benefit 

contribution from 15% to 16%. $61,655 $3,180,319 

29 Use of fund balance $300,000 $3,480,319 

as filed with the secretary to the Board of Education. 

Moved by Wiedenhoeft, seconded by Dedow to waive the reading.  Unanimous upon roll call. 

Voting on resolution:  Unanimous upon roll call.  The resolution was adopted. 

Resolution #2 Moved:  Dedow Second:  Loewenstein 

BE IT RESOLVED, that the Oshkosh Area School District Board of Education approve the North side 

elementary attendance boundaries using Scenario #7b as filed with the secretary to the Board of Education. 

Unanimous upon roll call.  The resolution was adopted. 

Resolution #3A Moved:  Dedow Second:  Loewenstein 

BE IT RESOLVED, that the Oshkosh Area School District Board of Education approve the resignation as filed 

with the Secretary to the Board of Education. 

Resignation:  Ann Schultz, Principal, Oshkosh West High School, effective June 30, 2013 

Unanimous upon roll call.  The resolution was adopted. 

 

WORKSHOP SESSIONS 

1. Fundraising Workshop √Kim Massie – Dir. Of Resource Development for Live Oak Advocacy Services 

Ms. Massie stated that fundraising is a natural and necessary strategic process.  She asked the board if they 

were asked to tell the story of why the OASD is a vital asset to the community they serve, what would they 

say?  This district has a very important story to tell and it is important to continue to tell that story.  It is 

important to match the story with corporations and become strategic.  When introducing new, creative ideas 

to corporations; i.e., STEM, relationships become very important.  Once we know what the initiatives are of 

any corporation/foundation, we can start to have those conversations.  Meeting what the need is with that 

relationship and showing them what it can do for the kids is essential.  There are people in this community 

who are very interested in helping STEM – they have angel funds and their home base is this area.  Ms. 

Massie’s advice to the district was to dream big because it is out there.     

 

2. Brain-Based Learning Workshop √Dana Merriman – UW-Oshkosh Professor 

Dana Merriman gave a brief PowerPoint presentation on brain-based education.  Because brain-based 

education is being exploited to some degree, her main message was to proceed with caution.  When in 

doubt, ask for help. 

 

3. Teaching and Learning – Mandates and Initiatives √K. Brown/J. Mosher/A. Jones/D. Gundlach 

A PowerPoint was presented to the board highlighting the following Agenda 2017: 

Standards and Instruction: what and how should kids learn? 

Assessments and Data Systems:  How do we know if they learned it? 

School and Educator Effectiveness:  How do we ensure that students have highly effective teachers and 

schools? 

School Finance Reform:  How should we pay for schools?  

 

Julie Mosher shared the timeline for Agenda 2017 of what has to be accomplished by 2016-17. 

 

Smith and Jefferson are piloting the Smarter Balanced Assessment System, which is computer adaptive 

testing.  It assesses the full range of common core in English language arts and mathematics for students in 

grades 3-8.  This is a new way of testing and staff and students will need to be trained.  Second graders will 

need to be ready with keyboarding and computer skills.   
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There was some concern among board members with this assessment being untested and unproven; 

however, to get the resources, the district needs to be compliant.  

 

Dr. Gundlach gave the advantages and implications of the new state student database.  Next steps include:  

1.  Hiring a DB Developer and continuing cleanup of data systems and processes 

2. Working with the state to establish a timeline for transition 

3. Preparing district infrastructure for new system 

4. Professional development for staff on aspects of the new system 

 

Kim Brown updated the Board on the Response to Intervention and decreasing SLD.  The focus will be on 

instructional strategies and interventions.  This means the district will have to: 

 Find and purchase a progress monitoring tool 

 Provide professional development for staff on: 

--RtI and SLD Rule 

--intensive interventions 

--continue trainings in research-based practices 

--continue trainings in positive behavioral interventions system (PBIS) and Conscious Discipline 

 Reconfigure staff so that intensive interventions are able to be done to fidelity and monitored 

appropriately 

 

Long-Term Planning includes: 

 Technology plan 

 At risk plan 

 Education Commission 

 Integrated Service Delivery Model 

 Title I, Title II, and Title III implementation of updated accountability and expectations 

 

4. Technology Workshop √D. Gundlach 

Dr. Gundlach went through the Year 1 upgrades and changes and the progress made in Years 2 and 3.  No 

one in the state has what Oshkosh currently has in terms of technology. 

 

REQUEST FOR FUTURE AGENDA ITEMS 

Allison Garner requested a workshop on exit interviews for staff and administrators  

 

ANNOUNCEMENTS 

Steve Dedow reminded the board to be prepared for the 4/22 self-evaluation. 

 

ADJOURN  

Unanimous upon roll call.  The meeting adjourned at 9:17 p.m. 

 

Respectfully submitted, 

Teresa Collins 

Secretary 



April 24, 2013 

           

RESOLUTION # 5(A) 

 

CARRIED_______     LOST_______   WITHDRAWN_______   LAID OVER_______ 

 

BE IT RESOLVED, that the Oshkosh Area School District Board of Education approve the appointments, temporary 

appointments, resignations, retirements, and salary schedule as filed with the Secretary to the Board of Education. 

 

APPOINTMENTS 

 

Bailey Becker, 1.0 School Psychologist, location to be determined, effective for the 2013-14 school year. 

 

Stephanie Benson, 1.0 School Psychologist, Emmeline Cook Elementary School, Webster Stanley Elementary 

School, and Webster Stanley Middle School, effective for the 2013-14 school year. 

 

Michael Breen, .4 School Psychologist, various district sites, effective for the 2013-14 school year. 

 

Kirsti Nichols, 1.0 Special Education Teacher, location to be determined, effective for the 2013-14 school year. 

 

RESIGNATION 

 

Kimberly Bodoh, EBD Teacher, Oshkosh West High School, effective at the end of the 2012-13 school year. 

 

RETIREMENTS 

 

Joan Jensen, Physical Education Teacher and Department Chair and Health Teacher, Oshkosh North High School, 

effective June 21, 2013. 

 

Barb McDaniels, CD Teacher, Oshkosh West High School, effective at the end of the 2012-13 school year. 

 

Cynthia Pagel, School Social Worker, Oaklawn and Merrill Elementary Schools and Merrill Middle School, effective 

June 28, 2013.  

 

Alice Toepel, Grade 4 Teacher, Carl Traeger Elementary School, effective June 10, 2013. 

 

Mary Zunker, Media Specialist, various district sites, effective at the end of the 2012-13 school year. 

 

NON-TEACHING 

 

TEMPORARY APPOINTMENTS 

 

Lisa LeRoy, .7 ELL Teacher Assistant, Emmeline Cook Elementary School, effective April 11, 2013, for the balance 

of the 2012-13 school year.   

 

Jessica Messa, .5 Cross Categorical Teacher Assistant, Roosevelt Elementary School, effective April 8, 2013, for the 

balance of the 2012-13 school year. 

 

Lisa Noe, 1.0 CD/EBD Teacher Assistant, Emmeline Cook Elementary School, effective April 8, 2013, for the 

balance of the 2012-13 school year.   

 

RESIGNATION 

 

Deborah Hoeft, Cook Helper, Oshkosh North High School, effective March 22, 2013.   



PERSONNEL RESOLUTION #5(A)  

SALARY SCHEDULE 

April 24, 2013 

 

          
                                                  

SCHOOL NAME BASE SALARY ACTUAL EFF. DATE 
TBD Bailey Becker 

1.0 School Psychologist 

$61,000 $61,000 2013-14 school year 

E-Cook, 

Webster 

El/Webster MS 

Stephanie Benson 

1.0 School Psychologist 

$65,000 $65,000 2013-14 school year 

Various Michael Breen 

.4 School Psychologist 

$36,100 $36,100 2013-14 school year 

TBD Kirsti Nichols 

1.0 Special Education 

$32,802 $32,802 2013-14 school year 

E-Cook Lisa LeRoy 

.7 ELL T.A.  TEMP 

$12.39/hr. $12.39/hr. 4/11/13 

Roosevelt Jessica Messa 

.5 Cross Categorical T.A. TEMP 

$12.39/hr. $12.39/hr. 4/8/13 

E-Cook Lisa Noe 

1.0 CD/EBD T.A. TEMP 

$12.39/hr. $12.39/hr. 4/8/13 
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RESOLUTION #5(B) 

 
CARRIED_______     LOST_______   WITHDRAWN_______   LAID OVER_______ 

 

BE IT RESOLVED, that the Oshkosh Area School District Board of Education approve the appointment 

and salary schedule as filed with the Secretary of the Board of Education. 

 

APPOINTMENT 

 

Linda Pierron, Director of Special Education, Central Office, effective May 1, 2013. 

 

 

 

SALARY SCHEDULE  

      
                                                 

LOCATION                UNIVERSITY                       DEGREE                       BASE                                              ACTUAL                EFF. DATE 

Central Marion University 

 

Masters-2007 $100,000 $16,538.00 5/1/13 

 



April 24, 2013 

 

RESOLUTION #6 

 

 

CARRIED  _______    LOST  ________    WITHDRAWN  ________    LAID OVER  ________ 

 

BE IT RESOLVED, that the Oshkosh Area School District Board of Education approve 

the proposed modifications to the administrative contracts as filed with the secretary to 

the Board of Education. 

 



Board Meeting Date: April 24, 2013 

Agenda Item:  Resolution #6 

 

STAFF REPORT - EXECUTIVE SUMMARY 

(Also to be used with resolution going directly to the Board) 

 

SUBJECT: Administrator Contracts 

 

Presenter(s): Mike Nault  

 

 I. Overall Content/Purpose of Presentation: 

  To have the Board consider modifications to administrator contracts 

 

 II. Board Motion Needed (if any) 

  Yes 

 

 III. Major Points in this Report: 

A. The Administrator Compensation Committee spent two meetings reviewing and discussing the 

language of the administrator contracts. In addition, Mr. Macy has reviewed all four documents and 

constructed proposed language modifications.  

 

B. The ACC deemed it important that one and two year instructional administrators honor their contract 

from July 1 through June 30 and should the administrator breach their contract during the school 

term, the Board may recover from the administrator an amount of liquidated damages. This language 

is included in the proposed One or Two Year Instructional Administrator Contracts (see second to 

last paragraph of attached Exhibit A and Exhibit B), which includes building principals, assistant 

principals, Central Office directors, assistant director, deputy superintendent, and executive directors. 

 

C. The ACC also deemed it important to have language reflecting the current process relative to any 

changes to administrator benefits and compensation. The current process that is being utilized is that 

the Strategic Benefits Planning Committee or the Administrative Compensation Committee reviews 

and endorses changes, which then must be approved by the Board of Education. This language is 

being proposed for all administrator contracts.(Please see additions and strike-throughs of paragraph 

five of Exhibit A, Exhibit B, Exhibit C and Exhibit D)  

 

D. Mr. Macy also recommended the language in paragraph two of attached Exhibit A and Exhibit B of 

the One or Two Year Instructional Administrator contracts. Wis. Stat. 118.24 refers to school district 

administrators relative to contract renewal and non-renewal.  

 IV. Impact on District Goals: 

  

Core Beliefs: We believe that our public schools are central to our community’s success. We believe public 

schools develop relationships within our community and build beneficial partnerships. We believe that our 

students deserve the highest quality staff so that they become critical, creative, and life-long learners. We believe 



our schools are a place where ideas and dreams are fostered and students persevere when challenged. We are 

committed to:  

 Seeking stakeholder feedback to create a sustainable, quality education 

 Supporting and celebrating innovation 

 Providing all students with opportunities to reach their full potential  

 Providing rigorous and relevant instruction that is engaging, self-paced, individualized and purposefully 

assessed 

 Providing and using technology that serves our students 

 Fostering a school system where honesty, integrity, acceptance, and respect is given to all stakeholders 

 Creating a safe learning environment where all staff take responsibility for the social, emotional, and 

academic achievement of their students 

 Honoring the past while preparing students for the world they will be graduating into 

 

Vision Statement: We envision the Oshkosh Area School District System partnering with community and 

families. Our district will be a place where collaboration improves student learning to develop students to their 

full potential through a broad array of opportunities; where all educators accept responsibility for the social, 

emotional, and academic well-being of students; and where all students become problem-solving, independent, 

life-long learners who contribute to society.  

 

Mission Statement: The mission of the Oshkosh Area School District System is to create citizens who are 

critical, creative thinkers, responsible in their actions, and committed to learning for life by working together 

with families and communities.  

  

Strategic Aim #1: OASD will target student programs and services to the skills young people will need to 

succeed in a changing world. 

Strategic Aim #2: OASD will align human and financial resources to meet student program and service needs. 

Strategic Aim #3: OASD will continue to promote partnerships to improve student learning.  

 

V.       Budget/Financial Impact   

Costs: Year 1 Year 2 Year 3 

Salary/Benefits 

Other 

 

N/A 

 

 

 

 

Less:  New revenues or cost 

reductions applicable to program 

 

 

 

 

 

 

Net Budget Impact N/A   

 

Reviewed by District Business Office   Yes   No 

 Fits into budget    Does not fit into budget 

Explain: N/A         
 

Does Board of Education action require an addition, deletion or change to policies?      Yes No 

If Yes, what action is needed?  

 

VI.  Primary Contact for More Information: 

 

  Name: Mike Nault  Phone: 920-424-0097  
 



    EXHIBIT A 

ONE-YEAR INSTRUCTIONAL ADMINISTRATOR CONTRACT 

             

 

IT IS HEREBY AGREED by and between the Board of Education of the Oshkosh Area School District, hereinafter designated as 

the Board, and  

     

 

hereinafter designated as “Administrator” that the said Board does hereby employ said Administrator for the following term in an 

administrative position as defined in Section 118.24, Wis. Stats,  subject to Board approval, as to be assigned by the Superintendent of 

Schools, subject to Board approval.. 

 

The term of this contract shall be:  July 1 __________ through June 30 __________ (12 months).  Unless notice of refusal to renew 

the contract is given by the District by January 31st, the contract shall continue in force in accordance with the provisions of Section 

118.24, Wisconsin Statutes.  This contract may be terminated during its term by the Board for misconduct or by mutual agreement of 

the parties.  Upon expiration of its term, this contract may be non-renewed pursuant to the provisions of Wis. Stat. §118.24 without 

regard to cause or misconduct, as determined by the Board in its sole discretion. 

 

Salary for contract year July 1, _________ ( or date from BOE meeting HR resolution) through June 30, ___ is $ ______(pro-rated – 

only kept in after July 1 date).  This represents the current salary.  Actual salary for 20____ - 20____ will be established by pending 

Board action.  The salary shall be paid in equal installments by the Board on its payroll, less deductions required by internal and state 

revenue departments, state statutes, or authorized deductions as permitted by Board policy. 

 

The Administrator is entitled to receive ______ week(s) of vacation. 

 

The Administrator shall be entitled to such benefits and compensation per the recommendation of the Strategic Benefits Planning 

Committee or Administrator Compensation Committee and approved by the Board of Education, as described by Board policy and 

rules 223.1, 223.1-R, 223.11, 223.2, 223.3, 223.31 and 223.31R as amended from time to time.  Provided, however, that in the event 

the Board elects to amend any such policy or rule, such amendment shall take effect no less than sixty calendar days after board action 

on the amendment. The Administrator shall be entitled to time off on statutory holidays or other days designated by the Board, except 

when make-up days are necessary.  (If holidays fall on a weekend, the Friday preceding or the Monday following as designated by the 

school superintendent shall be the holiday.) 

 

The Administrator agrees to faithfully perform the services, duties and obligations as assigned by the District Administrator and Board 

and abide by the rules, regulations and policies of the Oshkosh Area School District which are now existing or which may hereinafter 

be implemented by the Oshkosh Area School District, as well as the services, duties and obligations required by the laws of the State 

of Wisconsin. The Administrator is subject to discharge during the term of this Agreement for misconduct as determined by the Board. 

 

The Administrator agrees to devote full time to the duties and responsibilities normally required of the position during the term of this 

contract, and shall not engage in any pursuits which interfere with the proper discharge of such duties and responsibilities. 

 

An administrator intending to be released from his or her contract shall give the Board at least forty-five (45) calendar days notice of 

such intent in writing.  An administrator intending to retire shall give the board at least forty-five (45) calendar days notice of such 

intent in writing prior to the effective date of retirement.  This provision may be waived by the board, if in its determination, the 

interests of the Board are satisfied.   

 



In the event the Administrator is unable to substantially perform the services, duties and responsibilities required of the Administrator 

by reason of illness, accident or other cause beyond the Administrator’s control; and if such disability is deemed permanent or of such 

a nature as to make the substantial performance of the Administrator’s duties impossible, the Board may terminate this contract.  The 

Administrator’s benefits may continue after termination in accordance with Board policies. 

 

The parties hereby agree that this document constitutes a binding legal contract.  It is specifically agreed that in the event the 

Administrator breaches this contract by terminating services during the term hereof, the sum of $2000 after July 1, and $2500 after 

July 15 and $3000 after August 1 are determined to be the reasonable liquidated damages which the parties looking forward 

reasonably anticipate will flow from such a breach and the Board may, at its option, demand and recover from the Administrator such 

amount of liquidated damages. 

 

In case of direct conflict between any rule, regulation or policy of the Board and any specific provision of this contract, the contract 

shall control.  It is mutually agreed by the parties hereto that this contract is made subject to the Wisconsin State Retirement Law, and 

the rules and regulations of the Board.  If any article or part of this contract is held to be invalid by operations of law or by any 

tribunal of competent jurisdiction, or if compliance with or enforcement of any part should be restrained by any tribunal, it shall be 

deemed null and void and the remainder of the contract shall not be affected thereby. 

 

This contract will be void unless returned by ___________ (by statute).  (The date is normally January 31 unless the 

contract is implemented after this time period.) 

 

Dated this ___ day of 20______.           

Administrator 

 

 

 

              

OASD President of the Board of Education   OASD Clerk of the Board of Education 

 

Date of Personnel Resolution     
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   EXHIBIT B 

TWO-YEAR INSTRUCTIONAL ADMINISTRATOR CONTRACT 

             

 

IT IS HEREBY AGREED by and between the Board of Education of the Oshkosh Area School District, hereinafter designated as 

the Board, and  

     

 

hereinafter designated as “Administrator” that the said Board does hereby employ said Administrator for the following term in an 

administrative position as defined in Section 118.24, Wis. Stats,  subject to Board approval, as to be assigned by the Superintendent of 

Schools, subject to Board approval.. 

 

The term of this contract shall be:  July 1 __________ through June 30 __________ (24 months).  Unless notice of refusal to renew 

the contract is given by the District by January 31
st
 of the second year of this two-year contract, the contract shall continue in force in 

accordance with the provisions of Section 118.24, Wisconsin Statutes.  This contract may be terminated during its term by the Board 

for misconduct or by mutual agreement of the parties.  Upon expiration of its term, this contract may be non-renewed pursuant to the 

provisions of Wis. Stat. §118.24 without regard to cause or misconduct, as determined by the Board in its sole discretion. 

 

Salary for contract year July 1, _________ ( or date from BOE meeting HR resolution) through June 30, ___ is $ ______(pro-rated – 

only kept in after July 1 date).  This represents the current salary.  Actual salary for 20____ - 20____ will be established by pending 

Board action.  Salary for the second year of this contract shall be determined under the salary policies of the Board with respect to this 

position. The salary shall be paid in 26 equal installments by the Board on its payroll, less deductions required by internal and state 

revenue departments, state statutes, or authorized deductions as permitted by Board policy. 

 

The Aadministrator is entitled to receive ______ week(s) of vacation. 

 

The Administrator shall be entitled to such benefits and compensation per the recommendation of the Strategic Benefits Planning 

Committee or Administrator Compensation Committee and approved by the Board of Education, as described by Board policy and 

rules 223.1, 223.1-R, 223.11, 223.2, 223.3, 223.31 and 223.31R as amended from time to time.  Provided, however, that in the event 

the Board elects to amend any such policy or rule, such amendment shall take effect no less than sixty calendar days after board action 

on the amendment. The Administrator shall be entitled to time off on statutory holidays or other days designated by the Board, except 

when make-up days are necessary.  (If holidays fall on a weekend, the Friday preceding or the Monday following as designated by the 

school superintendent shall be the holiday.) 

 

The Administrator agrees to faithfully perform the services, duties and obligations as assigned by the District Administrator and Board 

and abide by the rules, regulations and policies of the Oshkosh Area School District which are now existing or which may hereinafter 

be implemented by the Oshkosh Area School District, as well as the services, duties and obligations required by the laws of the State 

of Wisconsin. The Administrator is subject to discharge during the term of this Agreement for misconduct as determined by the Board. 

 

The Administrator agrees to devote full time to the duties and responsibilities normally required of the position during the term of this 

contract, and shall not engage in any pursuits which interfere with the proper discharge of such duties and responsibilities. 

 

An administrator intending to be released from his or her contract shall give the Board at least forty-five (45) calendar days notice of 

such intent in writing.  An administrator intending to retire shall give the board at least forty-five (45) calendar days notice of such 

intent in writing prior to the effective date of retirement.  This provision may be waived by the Board, if in its determination, the 

interests of the Board are satisfied.   

 



In the event the Administrator is unable to substantially perform the services, duties and responsibilities required of the Administrator 

by reason of illness, accident or other cause beyond the Administrator’s control; and if such disability is deemed permanent or of such 

a nature as to make the substantial performance of the Administrator’s duties impossible, the Board may terminate this contract.  The 

Administrator’s benefits may continue after termination in accordance with Board policies. 

 

The parties hereby agree that this document constitutes a binding legal contract.  It is specifically agreed that in the event the 

Administrator breaches this contract by terminating services during the term hereof, the sum of $2000 after July 1, and $2500 after 

July 15 and $3000 after August 1 are determined to be the reasonable liquidated damages which the parties looking forward, 

reasonably anticipate will flow from such a breach and the Board may, at its option, demand and recover from the Administrator such 

amount of liquidated damages. 

 

In case of direct conflict between any rule, regulation or policy of the Board and any specific provision of this contract, the contract 

shall control.  It is mutually agreed by the parties hereto that this contract is made subject to the Wisconsin State Retirement Law, and 

the rules and regulations of the Board.  If any article or part of this contract is held to be invalid by operation of law or by any tribunal 

of competent jurisdiction, or if compliance with or enforcement of any part should be restrained by any tribunal, it shall be deemed 

null and void and the remainder of the contract shall not be affected thereby. 

 

This contract will be void unless returned by ___________ (by statute).  (The date is normally January 31 unless the 

contract is implemented after this time period.) 

 

Dated this ___ day of 20______.           

Administrator 

 

 

 

              

OASD President of the Board of Education   OASD Clerk of the Board of Education 

 

Date of Personnel Resolution     
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   EXHIBIT C 

ONE TWO-YEAR NON-INSTRUCTIONAL ADMINISTRATOR CONTRACT 

             

 

IT IS HEREBY AGREED by and between the Board of Education of the Oshkosh Area School District, hereinafter designated as 

the Board, and  

     

 

hereinafter designated as “Administrator” that the said Board does hereby employ said Administrator for the following term in an 

administrative position as defined in Section 118.24, Wis. Stats,  subject to Board approval, as to be assigned by the Superintendent of 

Schools, subject to Board approval.. 

 

The term of this contract shall be:  July 1 __________ through June 30 __________ (24 months) at which time this contract shall 

automatically expire unless decided otherwise by the Board. 

  

Salary for this contract year July 1, _________ ( or date from BOE meeting HR resolution) through June 30, ___ is $ ______(pro-

rated – only kept in after July 1 date).  This represents the current salary.  Actual salary for 20____ - 20____ will be established by 

pending Board action.  Salary for the second year of this contract shall be determined under the salary policies of the Board with 

respect to this position. The salary shall be paid in equal installments by the Board on its payroll, less deductions required by internal 

and state revenue departments, state statutes, or authorized deductions as permitted by Board policy. 

 

The aAdministrator is entitled to receive ______ week(s) of vacation. 

 

The Administrator shall be entitled to such benefits and compensation per the recommendation of the Strategic Benefits Planning 

Committee or Administrator Compensation Committee and approved by the Board of Education, as described by Board policy and 

rules 223.1, 223.1-R, 223.11, 223.2, 223.3, 223.31 and 223.31R as amended from time to time.  Provided, however, that in the event 

the Board elects to amend any such policy or rule, such amendment shall take effect no less than sixty calendar days after board action 

on the amendment. The Administrator shall be entitled to time off on statutory holidays or other days designated by the Board, except 

when make-up days are necessary.  (If holidays fall on a weekend, the Friday preceding or the Monday following as designated by the 

school superintendent shall be the holiday.) 

 

The Administrator agrees to faithfully perform the services, duties and obligations as assigned by the District Administrator and Board 

and abide by the rules, regulations and policies of the Oshkosh Area School District which are now existing or which may hereinafter 

be implemented by the Oshkosh Area School District, as well as the services, duties and obligations required by the laws of the State 

of Wisconsin. It is understood that the Administrator is subject to discharge during the term of this Agreement for misconduct as 

determined by the Board. 

 

The Administrator agrees to devote full time to the duties and responsibilities normally required of the position during the term of this 

contract, and shall not engage in any pursuits which interfere with the proper discharge of such duties and responsibilities. 

 

In the event the Administrator is unable to substantially perform the services, duties and responsibilities required of the Administrator 

by reason of illness, accident or other cause beyond the Administrator’s control; and if such disability is deemed permanent or of such 

a nature as to make the substantial performance of the Administrator’s duties impossible, the Board may terminate this contract.  The 

Administrator’s benefits may continue after termination in accordance with Board policies. 

 



In case of direct conflict between any rule, regulation or policy of the Board and any specific provision of this contract, the contract 

shall control.  It is mutually agreed by the parties hereto that this contract is made subject to the Wisconsin State Retirement Law, and 

the rules and regulations of the Board.   

 

It is understood that this employment relationship is at will.  Said relationship may be terminated during its term by either party 

without reason upon 60 days written notice.  In addition, termination of this contract will automatically occur without notice at the 

expiration date unless decided otherwise by the Board. 

 

If any article or part of this contract is held to be invalid by operation of law or by any tribunal of competent jurisdiction, or if 

compliance with or enforcement of any part should be restrained by any tribunal, it shall be deemed null and void and the remainder of 

the contract shall not be affected thereby. 

 

 

This contract will be void unless returned by ___________ (by statute).  (The date is normally January 31 unless the 

contract is implemented after this time period.) 

 

Dated this ___ day of 20______.           

Administrator 

 

 

 

              

OASD President of the Board of Education   OASD Clerk of the Board of Education 

 

Date of Personnel Resolution     
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   EXHIBIT D 

ONE TWO-YEAR SUPERVISOR CONTRACT 

             

 

IT IS HEREBY AGREED by and between the Board of Education of the Oshkosh Area School District, hereinafter designated as 

the Board, and  

     

 

hereinafter designated as “Supervisor” that the said Board does hereby employ said Supervisor for the following term in a supervisory 

position subject to Board approval, as to be assigned by the Superintendent of Schools, subject to Board approval..  The title of such 

position shall be: 

     

 

The term of this contract shall be:  July 1 __________ through June 30 __________ (24 months) at which time this contract shall 

automatically expire unless decided otherwise by the Board. 

  

Salary for this one-year contract year July 1, _________ ( or date from BOE meeting HR resolution) through June 30, ___ is $ 

______(pro-rated – only kept in after July 1 date).  This represents the current salary.  Actual salary for 20____ - 20____ will be 

established by pending Board action.  Salary for the second year of this contract shall be determined under the salary policies of the 

Board with respect to this position. The salary shall be paid in 26 equal installments by the Board on its payroll, less deductions 

required by internal and state revenue departments, state statutes, or authorized deductions as permitted by Board policy. 

 

This contract does not include any paid vacation leave time. 

 

The Supervisor shall be entitled to such benefits and compensation per the recommendation of the Strategic Benefits Planning 

Committee or Administrator Compensation Committee and approved by the Board of Education, as described by Board policy and 

rules 223.1, 223.1-R, 223.11, 223.2, 223.3, 223.31 and 223.31R as amended from time to time.  Provided, however, that in the event 

the Board elects to amend any such policy or rule, such amendment shall take effect no less than sixty calendar days after board action 

on the amendment.  

 

Said Supervisor agrees to faithfully perform the services, duties and obligations required by the laws of the State of Wisconsin and the 

rules, regulations and policies of the Board which are now existing or which may hereinafter be enacted by the Board. The Board 

agrees to make available to the Supervisor a written copy of all such rules, regulations and policies now in effect or becoming 

effective during the term of this contract.  In case of direct conflict between any rule, regulation or policy of the Board and any 

specific provision of this contract, the contract shall control. 

  

The Supervisor agrees to devote full time to the duties and responsibilities normally required of the position during the term of this 

contract, and shall not engage in any pursuits which interfere with the proper discharge of such duties and responsibilities. 

 

It is mutually agreed by the parties hereto that this contract is made subject to the Wisconsin State Retirement Law and the rules and 

regulations of the Oshkosh Area School District Board of Education. 

 

In the event the Supervisor is unable to substantially perform the services, duties and responsibilities required of the Supervisor by 

reason of illness, accident or other cause beyond the Supervisor’s control; and if such disability is deemed permanent or of such a 

nature as to make the substantial performance of the Supervisor’s duties impossible, the Board may terminate this contract.  The 

Supervisor’s benefits may continue after termination in accordance with Board policies. 

 



 

It is understood that this employment relationship is at will.  Said relationship may be terminated during its term by either party 

without reason upon 60 days written notice.  In addition, Ttermination of this contract will automatically occur without notice at the 

expiration date unless decided otherwise by the Board. 

 

If any article or part of this contract is held to be invalid by operation of law or by any tribunal of competent jurisdiction, or if 

compliance with or enforcement of any part should be restrained by any tribunal, the remainder of the contract shall not be affected 

thereby.  

 

This contract will be void unless returned by ___________ (by statute).  (The date is normally January 31 unless the 

contract is implemented after this time period.) 

 

Dated this ___ day of 20______.           

Supervisor 

 

 

 

              

OASD President of the Board of Education   OASD Clerk of the Board of Education 

 

Date of Personnel Resolution     
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April 24, 2013 

 

RESOLUTION #7 

 

 

CARRIED  _______    LOST  ________    WITHDRAWN  ________    LAID OVER  ________ 

 

BE IT RESOLVED, that the Oshkosh Area School District Board of Education approve 

the language modifications to Administrator Compensation and Benefits Rule 223.1 

regarding credit reimbursement as filed with the secretary to the Board of Education. 

 



Board Meeting Date: April 24, 2013 

Agenda Item:  Resolution #7 

 

STAFF REPORT - EXECUTIVE SUMMARY 

 

SUBJECT:  Modification to Board Policy 223.1-R Administrator Compensation and Benefits 

 

Presenter:  Mike Nault 

 

 I. Overall Content/Purpose of Presentation: 

 To approve language modifications to Administrator Compensation and Benefits Rule 223.1 

regarding credit reimbursement. 
 

 II. Board Motion Needed (if any) 

  Yes 

 

 III. Major Points in this Report: 

A. As a result of the budget reconciliation process, credit reimbursement will be eliminated 

effective July 1, 2013. 

 

B. Administrators currently enrolled in an approved program will continue to receive credit 

reimbursement. 

 

C. Language in Rule 223.1 must be modified in order to reflect this language.  

 

D. New language reads as follows:  Effective July 1, 2013, credit reimbursement for 

administrators will be eliminated.  However, administrators with an approved program of 

study prior to July 1, 2013, will continue to have credit reimbursement provisions in effect. 
 

E. Modification to the language was reviewed and approved by the Administrator Compensation 

Committee.  

 

IV.      Budget/Financial Impact   

Costs: Year 1 Year 2 Year 3 

Salary/Benefits 

Other 

 

 

 

 

 

 

Less:  New revenues or cost 

reductions applicable to program 

 

 

 

 

 

 

Net Budget Impact    

 

Reviewed by District Business Office   Yes   No 

 Fits into budget    Does not fit into budget 

Explain:  Not applicable         

  

   
 

Does Board of Education action require an addition, deletion or change to policies?    X  Yes   No 

If Yes, what action is needed? ___________________________________________  

 

VI.  Primary Contact for More Information: 

  Name:  Mike Nault  Phone: 424-0097 
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ADMINISTRATOR COMPENSATION AND BENEFITS 

 

1. Administrative Market Study  

Salary ranges, by position, are as follows:  

 
 

 

 

Ranges 

 

 

Deputy 

Superintendent 

 

 

Executive 

Directors 

 

 

Instructional 

Directors  

 

Non-

Instructional 

Directors 

 

 

High School 

Principals 

Middle School 

Principals/ 

Asst. 

Instructional 

Directors 

 

 

Elementary School 

Principals 

 

Initial 

 

$125,000 $105,000 $95,000 $66,000 $90,000 $89,000 $84,000 

 

Top 

 

$135,000 $130,000 $120,000 $86,000 $115,000 

 

$105,000 $98,000 

 
Ranges 

 

H. Sch. Asst. 

Principals 

Activities 

Coordinators 

Controller Network 

Engineer 

Custodial 

Supervisor 

Recreation 

Supervisors 

Food Service 

Supervisors 

 

Initial $75,000 $60,000 $68,000     $75,000 $48,000 $34,000 $25,000 

 

Top 

 

$92,000 $80,000 $80,000 $99,000 $61,000 $46,000 $35,000 
Notwithstanding the salary ranges set forth above and compensation plan described below, the board shall at all times comply with any legislation that 

governs compensation of administrators. 

 

This rule may change at the discretion of the Superintendent of Schools, with Board of Education approval, 

with the exception of Superintendent compensation. 

 

The Superintendent, with Board of Education approval, shall determine management salaries.  Management 

salaries and policies shall be reviewed annually with management personnel. 

 

2. Salary Determination Process 
The Superintendent of Schools, in concert with the Executive Director of Business Services, will establish 

dollars available in the budget for administrative compensation with the Board of Education.   

 

Salary ranges may be modified annually using a market analysis that is conducted at least biannually.  In the 

event that a market analysis is not completed or available, appropriate CPI values may be used to adjust the 

ranges.  The relevant market for this determination is as follows: 

 
Appleton Area School District Sheboygan Area School District 

Eau Claire Area School District Waukesha Area School District 

Fond du Lac Area School District Wausau Area School District 

Green Bay Area School District West Bend Area School District 

Janesville Area School District One comparable school district in Illinois 

La Crosse Area School District 

Neenah Joint School District 

One comparable school district in Minnesota 

      
Upon establishment of the market, salaries may be realigned to the new market ranges.  For one-person 

positions (e.g., Controller, Network Engineer), elements of comparison will include length of time in 

position, responsibilities and qualifications.  Placement onto the salary schedule shall be based upon such 

considerations as experience, performance, relative value to the District, tightness of market, and other 

determining factors.  Initial placement can be as much as ninety percent of the top of the range. 

  

Assuming available budget dollars after the market analysis and adjustments, the Superintendent’s 

compensation team will apply the following sequence of compensation principles: 

 movement within the salary schedule 
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 for every year an administrator works in excess of fifteen years in the District as an administrator, a 

longevity stipend of up to 1% will be provided 

 an additional stipend for exceptional merit associated with the goal achievement process and 

exceptional performance.  Exceptional merit will be determined by a review of professional and 

personal growth plans and evaluations of administrators that are submitted pursuant to the District’s 

Administrative Growth Plan/Process by the supervising administrator and Superintendent. 

 improve the relationship of OASD salary ranges to those of its market. 

 

3. Transfer to the Classroom 

An administrator has the option of moving to a vacant teaching position with placement on the teachers' 

salary schedule according to training and total local experience, including up to five (5) years of outside 

experience, at the discretion of the Superintendent. 

 

4. Method of Payment: 

Salaries shall be paid in twenty-six equal installments. 

 

5. Mileage: 

The established rate per mile, based on current IRS mileage rates, will be paid for approved professional 

travel. 

 

6. Length of Contract:  

All administrative personnel will be employed for twelve months each year (52 weeks) with the exception 

of food service supervisors. 

 

7.   Notice of Resignation or Retirement 

An instructional administrator intending to be released from her or his contract shall give the board at least 

forty-five (45) calendar days notice of such intent in writing.  An instructional administrator intending to 

retire shall give the board at least forty-five (45) calendar days notice of such intent in writing prior to the 

effective date of retirement.  This provision may be waived by the board, if in its determination, the interests 

of the board are satisfied. 

 

8. Benefits for Administrative Personnel Employed for Twelve Months: 

The following benefits will be received by administrative personnel employed for twelve months each year 

(52 weeks): 
 

a.  Health 

insurance: 

Effective July 1, 2012, the District shall pay 85 percent of the single and family premium for each 

qualified administrator for the group health plan.  The District shall pay 80 percent, commencing on 

January 1, 2013, if the administrator fails to complete a biometric screening and a health assessment. 

However, the amount of board reimbursement is subject to any limitations contained in Board Rule 

223.31. 

b.  Dental 

insurance: 

Dental insurance is 100 percent paid 

c.  Life 

insurance: 

Equivalent to State of Wisconsin Group Life Plan, 100 percent paid 

d.  Employee’s 

share of state 

teachers’ 

retirement: 

Effective September 25, 2011 the employee shall pay 100 percent of the employee contribution  

(50 percent of the total) as designated by the Wisconsin Retirement System (WRS). 

e.  Vacations: As stipulated in section 9 under “Vacation.” 

f.  Holidays: Ten paid holidays are: 

(1) January 1       (6)   Thanksgiving Day 

(2) Good Friday  (7)   Thanksgiving Friday 

(3) Memorial Day      (8)   December 24 

(4) July 4         (9)   Christmas Day 

(5)   Labor Day            (10)  December 31 
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g.  Sick Leave:  For administrators hired prior to March 1, 2010, ninety (90) days each school year   

For administrators hired on or after March 1, 2010, twelve (12) sick days per year, which are accrued 

as of July 1 of each year.  A maximum of ninety (90) days of sick leave may be accrued.   

 

For a current Oshkosh Area School District employee who transfers into an administrator position 

from another Oshkosh Area School District position on or after March 1, 2010 and, in the previous 

position possessed unused accrued sick leave or income protection days, that employee may retain up 

to ninety (90) days of said sick leave/income protection days. 

 

In the event an administrator who is hired prior to March 1, 2010, terminates employment with the 

District and is subsequently rehired in a position covered by this Rule, that administrator receives the 

sick leave allotments designated for administrators hired on or after March 1, 2010.   

 

In the event an administrator hired prior to March 1, 2010, transfers to or is transferred to another 

administrator position covered by this Rule, that administrator retains the sick leave allotment 

provided to administrators hired prior to March 1, 2010. 

 

h.  Short term 

disability 

A plan will be made available for purchase at administrator discretion and cost.  

i.  Long term 

disability: 

100 per cent paid 

j.  Graduate 

course fees 

and/or other 

training 

approved by the 

Superintendent: 

 Effective July 1, 2013, credit reimbursement for administrators will be eliminated.  However, 

administrators with an approved program of study prior to July 1, 2013, will continue to have credit 

reimbursement provisions in effect. 

 Full payment of training approved by the Superintendent for administrators 

 Administrators approved by the Superintendent will be reimbursed for up to 9 credits per year of 

post-bachelor’s college credits.  The year for calculating the 9 credits will commence on July 1 and 

conclude June 30.  Reimbursement will occur upon completion of the course and attainment of a B 

or higher grade. 

 Administrators may be reimbursed beyond 9 credits in a fiscal year; however if the administrator 

leaves at the end of that year they will be required to reimburse the district the full cost of the 

additional credits.  Furthermore, if the administrator leaves after a year of being reimbursed for the 

additional credits, they will be responsible to reimburse the district for 50% of the cost for the 

additional credits.  If the administrator leaves after two years after obtaining the additional credits 

there will be no financial responsibility for reimbursement. 

 Exceptions to the above parameters may be made for exigent circumstances as determined by the 

Superintendent, subject to Board approval.  

k.  Payment of 

professional 

dues: 

Each fiscal year, the superintendent will determine a budget for professional dues payment.  An 

amount not to exceed $515.00 will be provided annually for each administrator for state and national 

organizations directly related to the administrative position.  The administrator may request payment 

of professional dues in excess of $515.00.  Such requests must be submitted to the superintendent 

who shall evaluate requests based upon the availability of budgetary resources as well as the merit of 

the request.   

 

l.  Travel 

allowances: 

 Registration fees, meals, lodging, and travel reimbursement for attending conferences directly related 

to the management position.  Monies will be allocated into four separate accounts: national 

conventions/travel, state/regional conventions/travel, district-directed travel, and in-district travel. 

National convention attendance must have prior approval by the Superintendent.  An administrator 

development committee will periodically review the extent to which the professional needs of 

administrative staff are being met under this format. 

 

9. Benefits for Food Service Supervisors: 
a.  Health insurance: Effective July 1, 2012, the District shall pay 85 percent of the single and family premium for 

each qualified administrator for the group health plan.  The District shall pay 80 percent, 

commencing on January 1, 2013, if the administrator fails to complete a biometric screening 

and a health assessment.  However, the amount of board reimbursement is subject to any 

limitations contained in Board Rule 223.31. 

b.  Dental insurance:  Dental insurance is 100 percent paid 



223.1 R 

[RULE] 
Page 4 of 5 

 
c.  Life insurance: Equivalent to State of Wisconsin Group Life Plan, 100 percent paid. 

d.  Employee's share of 

state teachers' 

retirement: 

Effective    September 27, 2011 the employee shall pay 100 percent of the employee 

contribution (50 percent of the total) as designated by the Wisconsin Retirement System 

(WRS). 

 

e.  Holidays:  Four paid holidays are: 

(1) Memorial Day         (3)   Thanksgiving Day        

(2)   Labor Day                (4)   Thanksgiving Friday 

f.   Sick Leave:   For administrators hired prior to March 1, 2010 , ninety (90) days each school year   

For administrators hired on or after March 1, 2010, twelve (12) sick days per year, which are 

accrued as of July 1 of each year.  A maximum of ninety (90) days of sick leave may be 

accrued.   

 

For a current Oshkosh Area School District employee who transfers into an administrator 

position from another Oshkosh Area School District position on or after March 1, 2010 and, 

in the previous position possessed unused accrued sick leave or income protection days, that 

employee may retain up to ninety (90) days of said sick leave/income protection days. 

 

In the event an administrator who is hired prior to March 1, 2010, terminates employment 

with the District and is subsequently rehired in a position covered by this Rule, that 

administrator receives the sick leave allotments designated for administrators hired on or 

after March 1, 2010.   

 

In the event an administrator hired prior to March 1, 2010, transfers to or is transferred to 

another administrator position covered by this Rule, that administrator retains the sick leave 

allotment provided to administrators hired prior to March 1, 2010. 

g.  Short term disability A plan will be made available for purchase at administrator discretion and cost. 

h.   Long term disability 100 percent paid 

i.   Graduate course fees 

and/or other training 

approved by the 

      Superintendent: 

A stipend 

 
10. Vacation:    

Each twelve-month administrator will receive vacation leave as set forth below. [Food service supervisors 

do not qualify for vacation.]  Vacation periods taken at any time school is in session or at special times 

required for administrative in-service training is at the discretion of the immediate supervisor.  

 

Vacation carry-over of a maximum of up to five days regardless of years of service shall be permitted.  Any 

request for variance shall be at the discretion of the Superintendent. The following criteria apply: 

 Administrators who retire or resign, regardless of the time of year, will be entitled to no more than 5 

days of vacation reimbursement. 

 In unusual circumstances with prior approval, current administrators may be reimbursed for up to five 

(5) vacation days that they work, provided budgeted funds are available. 

 

Administrators may request unpaid days subject to their supervisor’s approval.   

 

Vacation leave per position is as follows: 

 

Positions with Five (5) Weeks of Vacation: 

Middle School Principals Activities Coordinators 

High School Assistant Principals District Coordinator 

Deputy Superintendent Controller 

Executive Directors Non-Instructional Directors 

Instructional Directors Non-Instructional Assistant Directors 

Instructional Assistant Directors Custodial Supervisor 
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Network Engineer High School Principals 

Recreation Department Program Supervisors 

 

Position with Seven (7) Weeks of Vacation: 

Elementary Principals  

 

11.  Proration: 

Salary, vacation and sick leave provided for in this Rule shall be prorated for administrators hired after July 1 of 

any school year. 
 

 

 

 

 

 

 

 

 

 
Approved:  December 17, 1986;  

 

Revised: April 27, 1988; March 27, 1991; July 24, 1991; February 12, 1992; January 26, 1994; July 

13, 1994; June 28, 1995; September 27, 1995; March 11, 1998; Sept. 23, 1998; July 1, 

1999 (clerical); February 9, 2001; June 27, 2001; December 4, 2002; August 13, 2003; 

October 22, 2003; June 9, 2004; June 23, 2004, July 13, 2005; May 10, 2006;  July 25, 

2007;  March 11, 2008; July 23, 2008; February 11, 2009;  

 August 12, 2009;March 10, 2010, May 26, 2010; August 4, 2010; November 17, 2010, 

July 27, 2011; June 20, 2012, July 11, 2012, February 27, 2013; April 24, 2013 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

OSHKOSH AREA SCHOOL DISTRICT 

Oshkosh, Wisconsin 



DATE:  April 24, 2013 

 

RESOLUTION # 8 

 

CARRIED  _______    LOST  ________    WITHDRAWN  ________    LAID OVER  ________ 

 

BE IT RESOLVED, that the Oshkosh Area School District Board of Education approve 

the 2013 summer school staffing requests, course proposals, and fee schedule as filed 

with the secretary to the Board of Education. 

 



Board Meeting Date: April 24, 2013 

Agenda Item:  Resolution #8 

 

STAFF REPORT - EXECUTIVE SUMMARY 

(Also to be used with resolution going directly to the Board) 

 

SUBJECT: Summer School Update 

 

Presenter(s): Junko Jacobs, Director of Summer School 

  Pete Cernohous, Assistant Director of Summer School 

 

 I. Overall Content/Purpose of Presentation: 

  The overall purpose of this report is to provide the Oshkosh Area Board of Education with 

information regarding staffing recommendations and fees. 

 

 II. Board Motion Needed (if any) 

  A Board motion will be necessary to approve the staffing and fees presented. 

 

 III. Major Points in this Report: 

  A.  Attached is the staffing request based on student enrollment as of April 19, 2013.  We are 

currently 98% staffed. 

 

  B.  Follow up timelines:  Letters are being sent to families to confirm summer school enrollment the 

week of April 29
th

.  K-8 staff will receive a contract identifying placement the week of April 22.  A 

staff meeting will be held May 14
th

 in the “O” Room at West High School.  Lead teacher orientation 

meeting is scheduled for May 7, 2013.   

 

  C.  Summer school will be in session: 

1. K-8 – June 17 – July 18 (Monday – Thursday) 8:30 – 11:30 am 

    No School the week of July 1-4 

2.  9-12 – June 10 – July 26 (Monday – Friday) 8:00 – 12:30 am 

  No School July 4-5 

 

Course Fee 

Baking Bonanza $10.00 

Crafty Kids $5.00 

Claymation $5.00 

Cooking Around the World $5.00 

Engineering Principles $5.00 

Gourmet Cooking $10.00 

Let’s Build It $5.00 

Band Middle School $10.00 

Choir Camp $10.00 

Middle School Weightlifting $10.00 

Food and Nutrition $20.00 

Champion Acceleration Training System $10.00 

 

 

  D.  ELL students will be supported via an inclusive model.  ELL teachers will be part of the 

classroom instructional team as needed to best support the learning needs of the students. 

 

  E.  Individual and small group orchestra lessons are offered.  

 

 IV. Impact on District Goals: 

  



Core Beliefs: We believe that our public schools are central to our community’s success. We believe public 

schools develop relationships within our community and build beneficial partnerships. We believe that our 

students deserve the highest quality staff so that they become critical, creative, and life-long learners. We believe 

our schools are a place where ideas and dreams are fostered and students persevere when challenged. We are 

committed to:  

 Seeking stakeholder feedback to create a sustainable, quality education 

 Supporting and celebrating innovation 

 Providing all students with opportunities to reach their full potential  

 Providing rigorous and relevant instruction that is engaging, self-paced, individualized and purposefully 

assessed 

 Providing and using technology that serves our students 

 Fostering a school system where honesty, integrity, acceptance, and respect is given to all stakeholders 

 Creating a safe learning environment where all staff take responsibility for the social, emotional, and 

academic achievement of their students 

 Honoring the past while preparing students for the world they will be graduating into 

 

Vision Statement: We envision the Oshkosh Area School District System partnering with community and 

families. Our district will be a place where collaboration improves student learning to develop students to their 

full potential through a broad array of opportunities; where all educators accept responsibility for the social, 

emotional, and academic well-being of students; and where all students become problem-solving, independent, 

life-long learners who contribute to society.  

 

Mission Statement: The mission of the Oshkosh Area School District System is to create citizens who are 

critical, creative thinkers, responsible in their actions, and committed to learning for life by working together with 

families and communities.  

 

  

Strategic Aim #1: OASD will target student programs and services to the skills young people will need to 

succeed in a changing world. 

Strategic Aim #2: OASD will align human and financial resources to meet student program and service needs. 

Strategic Aim #3: OASD will continue to promote partnerships to improve student learning.  

 

V.       Budget/Financial Impact   

The overall financial impact of the summer school program for 2013 is spread out over three 

fiscal years.  The expenses for summer school in 2013 are applied to both the 2012-13 and the 

2013-14 fiscal year budgets.  The expenses are not evenly divided between these two years but 

are presented below in this manner for illustration and simplicity.  The total expense for summer 

2013 is projected to be approximately $468,000.  The enrollment figures from summer 2013 will 

influence the 2013-14 fiscal year revenue limit and along with the previous two years of summer 

school enrollment will increase the revenue limit by approximately $556,000.  The summer 

school enrollment figures for summer 2013 will contribute to additional equalization aid for the 

2014-2015 fiscal year in the amount of approximately $927,000.  Included below are figures to 

summer school 2013 only. 

 

Costs: 2012-2013 2013-2014 2014-2015 

Salary/Benefits 

Other 

 

$234,000 

 

$234,000 

 

 

Less:  New revenues or cost 

reductions applicable to program 

 

2011 enrollment aid 

figures 

 

2012 enrollment aid 

figures 

 

$928,000 

2013 enrollment aid 

figures 

 

Net Budget Impact $0 $0 $0 

 



 

Reviewed by District Business Office   Yes   No 

 Fits into budget      Does not fit into budget 

Explain:         
  

  

  

  
 

Does Board of Education action require an addition, deletion or change to policies?      Yes No 

 

If Yes, what action is needed? ___________________________________________________________ 

 

 

VI.  Primary Contact for More Information: 

 

  Name:  Junko Jacobs  Phone:  (920)424-0411   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
02/19/13 



 

 

 

Requested Summer School Staffing - 2013 

 
Staffing Positions Projected number or hours 

K-12 Secretarial Support 
December – June 

400 hours 

Summer School Director 1 Director – Junko Jacobs (previously approved) 

Elementary Courses 63 Teachers 

Elementary Lead Teachers 1 Teacher 

Zoo Instructor 1 Teacher 

Middle School Teachers 8 Teachers 

Middle School Choir 3 Teachers (1 week) 

Middle School Band 4 Teachers (1 week) 

Orchestra 1 Teacher 

Paraprofessionals 1 Assistant 

ELL Teachers 3 Teachers 

Translators 2 Translators (20 hours each) 

High School Media 
Specialist 

1 Teacher 

High School Summer 
School Assistant Director 

1 Assistant Director – Pete Cernohous (previously 
approved) 

High School Credit 
Recovery 

15 Teachers 

High School Enrichment 12 Teachers 

Drivers Education ** 5 Teachers 

Weight Training 10 Teachers 

High School Counselor 1 Teacher 

Swimming (Recreation 
Department) 

2 Teachers 
1= 8.5 daily x 27 days 
1= 4.25 daily x 34 days 

 
**Similar to school year, the driver’s education program is paid by the fees collected.  K-
8 teachers work 16 days and 9-12 teachers work up to 30 days. 
 

 

 

OASD Summer School 

Junko M. Jacobs, Director of Summer School 

junko.jacobs@oshkosh.k12.wi.us          910 N. Sawyer Street      Oshkosh, WI 54902     920-424-0411 

mailto:junko.jacobs@oshkosh.k12.wi.us
http://1.bp.blogspot.com/-euEpMB9AN_o/UAAPxLmCE5I/AAAAAAAAAAM/AtFZTHBYxV0/s1600/Oshkosh+Schools+Logo_Color.jpg


April 24, 2013 

 

RESOLUTION #9 

 
CARRIED_______     LOST_______   WITHDRAWN_______   LAID OVER_______ 

 

BE IT RESOLVED, that the Oshkosh Area School District Board of Education approve the appointment 

and salary schedule as filed with the Secretary of the Board of Education. 

 

APPOINTMENTS 

 

Junko Jacobs, Leader Summer School Principal, effective for the 2013 summer school session. 

 

Peter Cernohous, Secondary Summer School Principal, effective for the 2013 summer school session.  

 

 

 

 

SALARY SCHEDULE  

 
                                                  

NAME BASE SALARY EFF. DATE 

Junko Jacobs $5,500 2013 summer school session 

Peter Cernohous $4,500 2013 summer school session 

 
      
                                                 



Board Meeting Date:  April 24, 2013  

Agenda Item: Resolution #9   

 

STAFF REPORT - EXECUTIVE SUMMARY 

(Also to be used with resolution going directly to the Board) 

 

SUBJECT: Lead Principal and Secondary Principal Summer School Salaries 

 

Presenter:  Mike Nault 

 

 I. Overall Content/Purpose of Presentation: 

  To have the Board consider an increase in the Lead Principal and Secondary Principal Summer School 

salaries. 

 

 II. Board Motion Needed (if any) 

  Yes 

 

 III. Major Points in this Report: 

  A.  Current Lead Principal salary is $4000 and Secondary Principal is $3000. These salaries have not 

seen an increase for over 12 years.  

   

             B.  The secondary principal works approximately 220 hours per summer school session and when one 

divides the salary of $3000 by 220 hours he/she is making $13.64 per hour. Summer school teaching staff 

currently makes $22.80 per hour. If one were to multiply 220 hours by the teacher rate of $22.80, the 

salary would be $5016. 

   

             C.  A few comparables—New Holstein $3000, DePere $5000, Howard Suamico $5000, Fond du Lac 

$6200 coordinator and $4000 assistant, Sheboygan $7000, Hortonville $28.50 per hour up to 100 hours 

$2850, Kaukauna $30 per hour up to 120 hours $3600, Freedom $50 per hour up to 100 hours $5000.   

   

             D.  The following districts add their summer school salary into an administrative position—Little Chute, 

Winneconne, Shiocton, Manitowoc, Neenah, Ripon, and Kimberly. 

               

             E.  As a result of the above, the proposed salary for the Lead Principal is $5500 and for the Secondary 

Principal is $4500, which is a $1500 increase for each position. 

 

 IV. Impact on District Goals: 

  

Core Beliefs: We believe that our public schools are central to our community’s success. We believe public 

schools develop relationships within our community and build beneficial partnerships. We believe that our 

students deserve the highest quality staff so that they become critical, creative, and life-long learners. We believe 

our schools are a place where ideas and dreams are fostered and students persevere when challenged. We are 

committed to:  

 Seeking stakeholder feedback to create a sustainable, quality education 

 Supporting and celebrating innovation 



 Providing all students with opportunities to reach their full potential  

 Providing rigorous and relevant instruction that is engaging, self-paced, individualized and purposefully 

assessed 

 Providing and using technology that serves our students 

 Fostering a school system where honesty, integrity, acceptance, and respect is given to all stakeholders 

 Creating a safe learning environment where all staff take responsibility for the social, emotional, and 

academic achievement of their students 

 Honoring the past while preparing students for the world they will be graduating into 

 

Vision Statement: We envision the Oshkosh Area School District System partnering with community and 

families. Our district will be a place where collaboration improves student learning to develop students to their 

full potential through a broad array of opportunities; where all educators accept responsibility for the social, 

emotional, and academic well-being of students; and where all students become problem-solving, independent, 

life-long learners who contribute to society.  

 

Mission Statement: The mission of the Oshkosh Area School District System is to create citizens who are 

critical, creative thinkers, responsible in their actions, and committed to learning for life by working together 

with families and communities.  

  

Strategic Aim #1: OASD will target student programs and services to the skills young people will need to 

succeed in a changing world. 

Strategic Aim #2: OASD will align human and financial resources to meet student program and service needs. 

Strategic Aim #3: OASD will continue to promote partnerships to improve student learning.  

 

V.       Budget/Financial Impact   

Costs: Year 1 Year 2 Year 3 

Salary/Benefits 

Other 

       $ 3,429 

 

 

 

 

 

Less:  New revenues or cost 

reductions applicable to program 

 

 

 

 

 

 

Net Budget Impact         $3429   

 

 

Reviewed by District Business Office   Yes   No 

  Fits into budget    Does not fit into budget 

Explain:         

  

  

  

  
 

Does Board of Education action require an addition, deletion or change to policies?      Yes    No 

 

If Yes, what action is needed? ___________________________________________________________ 

 

VI.  Primary Contact for More Information: 

 

  Name: Mike Nault Phone: 920-424-0097 

 



 

April 24, 2013 

RESOLUTION #10 

 

 

CARRIED  _____    LOST  ______    WITHDRAWN  ______    LAID OVER  ______ 

 

BE IT RESOLVED, that the Oshkosh Area School District Board of Education approve 

staffing for the 2013 Extended Year School program. 
 



Board Meeting Date: April 24, 2013 

Agenda Item:  Resolution #10 

 

STAFF REPORT - EXECUTIVE SUMMARY 

 

SUBJECT: 2013 Extended School Year Program Staffing 

 

Presenter(s): Kim Brown, Assistant Director of Special Education and Early Learning 

 

I. Overall Content/Purpose of Presentation:   

 The Special Education Department is seeking approval of staffing for the 

2013 Extended School Year (ESY) program. 
 

 II. Board Motion Needed: 

  A Board motion is required to approve the ESY staff positions requested. 
 

 III. Major Points in this Report: 

 

A. The Oshkosh Area School District Extended School Year (ESY) program is 

designed to serve the needs of special education students who will regress in their 

progress more than their regular education peers and/or who will require 

extensive re-teaching to regain prior learning. 

B. The Board previously approved the preliminary staffing requests and program 

plan. At this time, the special education department is seeking approval of the 

specific staff to be hired as detailed on the attachment. 

C. It is our intention to monitor class sizes and to make the best possible placement 

decisions so that ESY staff members can be used in the most effective and 

efficient manner. If need be, classes will be combined after the first couple of 

days when a determination is made that certain classes are too small. 

D. The attachment contains the proposed staffing information. The number of staff 

and categories of staff are based on ESY and special education enrollments. 

E. Staffing needs are IEP driven.  Staff may need to be added if required to fulfill the 

legal requirements of providing ESY for special education students. 
 

IV. Impact on District Goals: 

 The Oshkosh Area School District has been proud of its history of 

addressing student needs and offering quality programs. Providing Special 

Education program services is in line with the district’s mission of 

committing ourselves to educate and inspire all students to achieve their 

full potential. 

 By providing the appropriate staffing we will be consistent with the 

district value of student learning, which is at the center of all that we do. 

The focus would be on improving the quality of services and education, by 

fulfilling the IEP goals and objectives. We are committed to addressing 

the student needs relative to the state academic standards. It is our belief 

that by providing the appropriate staffing we will provide a safe and 

appropriate education for the students with special needs as well as our 

staff. By providing for these students we are providing a free and 

appropriate education for all. 

   

 
  



      V. Budget/Financial Impact: 

 The overall financial impact of the extended summer school program for 2013 is 

spread out over three fiscal years.  The expenses for summer school in 2013 are applied 

to both the 2012-13 and 2013-14 fiscal year budgets.  The expenses are not evenly 

divided between these two years but are presented below in this manner for illustration 

and simplicity.  The total expense for summer 2013 is projected to be approximately 

$199,115.00 

 

Costs: 2011-2012 2012-2013 2013-2014 

Salary/Benefits/Other  $ 99,557.50 $ 99,557.50  

Less: New revenues or cost 

reductions applicable to program 

2011 enrollment aid  

figures 

2012 enrollment aid 

figures 

$ 

2013 enrollment aid 

figures 

Budget Impact -$ 99,557.50         -$  99,557.50     $          

 

 

Reviewed by District Business Office:   Yes         No  N/A  

x Fits into budget  

   Does not fit into budget      

 

 
 

Does Board of Education action require an addition, deletion or change to policies?    
Yes    X No 

 

VI.  Primary Contact for More Information: 

 

  Name: Kim Brown  Phone: (920) 424-0112  

  

 



 

 

Anticipated Extended School Year Staffing - 2013 

Staffing Positions  Projected staffing number 

Lead Teachers  1 Teachers 

Secretary 1 Teacher 

EC 1 Teachers 

Elementary Special Ed Teachers  21 Teachers 

Middle School Special Education Teachers 4 Teachers 

High School Education Teachers 5 Teachers 

Alternative Education Teacher 1 Teacher 

Assistant Teachers  30 Teachers 

Assistant Teachers (high school)  7 Teachers 

Speech/Language Teachers 1 Teachers 

Physical Therapy 1 Teacher 

Occupational Therapy  1 Teacher 

Nursing  1 Teacher 

Health Assistant 3 Teachers 

Psychologist 1 Teacher 

Vision Teacher  1 Teacher 

Assistive Technology Teacher 1 Teacher 

                            

 

 

District Extended Summer  Year 

Kim M. Brown, Assistant Director of Special Education 

kim.brown@oshkosh.k12.wi.us          215 S. Eagle         920-424-0112 

mailto:kim.brown@oshkosh.k12.wi.us


April 24, 2013 

 

 

RESOLUTION # 11 

 

 

CARRIED  _____    LOST  ______    WITHDRAWN  ______    LAID OVER  ______ 

 

BE IT RESOLVED, that the Oshkosh Area School District Board of Education approve the 

Jacob Shapiro Brain Based Instructional Laboratory Charter School Contract Extension as filed 

with the secretary to the Board of Education. 

 



Board Meeting Date: 4/24/13  

Agenda Item: Resolution #11  

 

STAFF REPORT - EXECUTIVE SUMMARY 

(Also to be used with resolution going directly to the Board) 

 

SUBJECT: Jacob Shapiro Brain Based Instruction Laboratory School Charter Contract Extension 

Presenter(s):   Mr. Stan Mack_____________________________ 

 

 I. Overall Content/Purpose of Presentation: 

The overall content/purpose of this report is to seek extension of the current charter school 

contract until June 30, 2014. 

 

 II. Board Motion Needed (if any) 

  A Board motion will be needed at this time to extend the Charter agreement between the 

Board of Education and the Jacob Shapiro Brain Based Laboratory School Charter Board of 

Directors.   

 

 III. Major Points in this Report: 

A. The Oshkosh Area School District and Jacob Shapiro Elementary entered into a charter 

school agreement in 2007, with the opening of our charter school on September 1, 

2007.  We received funding for implementation from the DPI in both 2007/08 and 

2008/09, finished our third year of operation which is considered the year of 

sustainability in 2009/10 and dissemination year one in 2010/11.  Year two of 

dissemination occurred in 2011/12 and a report was given to the Oshkosh Area School 

District BOE in August 2012.  

 

B. The present Charter agreement between the Board of Education and Jacob Shapiro 

began in November 2007 and is due to end in June 2013. An extension of the current 

Charter contract to June 30, 2014 will enable the district visioning process to be 

completed. 

  

 IV. Impact on District Goals: 

  

Vision Statement: Our vision statement is a realistic, credible, attractive future for this 

District.We will be an innovative school system recognized for excellence in education.  We will 

achieve excellence through open, interactive participation of students, staff, parents, and the 

community.  Our students will demonstrate the skills needed to succeed in a changing world. 

 
Mission Statement: Our mission statement describes the purpose of the District. We commit 

ourselves to educate and inspire all students to achieve their full potential.  Our students will 

master challenging district standards and benchmarks and develop creative and critical thinking 

abilities.  We empower students to be life-long learners and caring, responsible citizens of our 

global community. 

  

Strategic Aim #1: OASD will target student programs and services to the skills young people will 

need to succeed in a changing world. 

Continuing our charter journey enables us to intentionally teach thinking skills, both 

socially/emotionally and academically based upon neuroscience principles to build a stronger 

school community and give each child the best hope/opportunity for their future. 

 

Strategic Aim #2: OASD will align human and financial resources to meet student program and 

service needs. 



Continuing our charter journey affords OASD staff opportunities to learn and apply neuroscience 

principles to better understand and implement district programs with students. 

 

Strategic Aim #3: OASD will continue to promote partnerships to improve student learning.  

Continuing our charter journey will enable the Shapiro community to strengthen relationships 

within the OASD district and throughout the state. In addition, it will provide additional corporate 

and educational partnerships around differentiated practices to support all learners. 

 

V. Budget/Financial Impact   

Costs: Year 1 Year 2 Year 3 

  

 

 

 

 

 

Net Budget Impact 0   

 

 

 

 

 

Reviewed by District Business Office   Yes   No 

 Fits into budget    Does not fit into budget 

Explain:         
        

 

Does Board of Education action require an addition, deletion or change to policies?      Yes   No 

 

If Yes, what action is needed? 

___________________________________________________________ 

 

 

VI.  Primary Contact for More Information: 

Mr. Stan Mack 



April 24, 2013 

 

 

 

RESOLUTION #12 

 
CARRIED  ________    LOST  ________    WITHDRAWN  ________    LAID OVER  ________ 

 

 

BE IT RESOLVED, that the Oshkosh Area School District Board of Education approve their 

regularly scheduled meeting dates and times from July 1, 2013-June 30, 2014 as filed with the 

secretary to the Board of Education on April 24, 2013, in accordance with the Rules, Regulations, 

and Policies of the Board of Education. 

 

 

 July 10 & 24* 

 August 14 & 28 

 September 11 & 25 

 October 9 & 23 

 November 6* & 20* 

 December 4* & 18* 

 January 8 & 29* 

 February 12 & 26 

 March 12 & 26 

 April 9 & 30* 

 May 14 & 28 

 June 18* 

*Change from 2
nd

 & 4
th

 Wednesdays 

 



Board Meeting Date: April 24, 2013  

Agenda Item: Resolution #12  

 

STAFF REPORT - EXECUTIVE SUMMARY 

(Also to be used with resolution going directly to the Board) 

 

SUBJECT: Board of Education Regular Meeting Dates for 2013-2014  

 

Presenter(s):    Stan F. Mack II, Superintendent  

 

 I. Overall Content/Purpose of Presentation: 

  To waive Board Policy 170 Board Meetings which states: Meetings of the Board of Education shall 

normally be held on the second and fourth Wednesday of each month 

 

 II. Board Motion Needed (if any) 

  Board motion is need to waive the board policy and set board meetings dates for the 2013-2014 school 

year as indicated in the chart below. 

 

 July 10 & 24* 

 August 14 & 28 

 September 11 & 25 

 October 9 & 23 

 November 6* & 20* 

 December 4* & 18* 

 January 8 & 29* 

 February 12 & 26 

 March 12 & 26 

 April 9 & 30* 

 May 14 & 28 

 June 18* 

*Change from 2
nd

 & 4
th

 Wednesdays 

 III. Major Points in this Report: 

  

 IV. Impact on District Goals: 

  

Core Beliefs: We believe that our public schools are central to our community’s success. We believe public 

schools develop relationships within our community and build beneficial partnerships. We believe that our 

students deserve the highest quality staff so that they become critical, creative, and life-long learners. We believe 

our schools are a place where ideas and dreams are fostered and students persevere when challenged. We are 

committed to:  

 Seeking stakeholder feedback to create a sustainable, quality education 

 Supporting and celebrating innovation 

 Providing all students with opportunities to reach their full potential  

 Providing rigorous and relevant instruction that is engaging, self-paced, individualized and purposefully 

assessed 

 Providing and using technology that serves our students 

 Fostering a school system where honesty, integrity, acceptance, and respect is given to all stakeholders 

 Creating a safe learning environment where all staff take responsibility for the social, emotional, and 

academic achievement of their students 

 Honoring the past while preparing students for the world they will be graduating into 

 

Vision Statement: We envision the Oshkosh Area School District System partnering with community and 

families. Our district will be a place where collaboration improves student learning to develop students to their 

full potential through a broad array of opportunities; where all educators accept responsibility for the social, 

emotional, and academic well-being of students; and where all students become problem-solving, independent, 

life-long learners who contribute to society.  



 

Mission Statement: The mission of the Oshkosh Area School District System is to create citizens who are 

critical, creative thinkers, responsible in their actions, and committed to learning for life by working together 

with families and communities.  

 

  

Strategic Aim #1: OASD will target student programs and services to the skills young people will need to 

succeed in a changing world. 

Strategic Aim #2: OASD will align human and financial resources to meet student program and service needs. 

Strategic Aim #3: OASD will continue to promote partnerships to improve student learning.  

 

V.       Budget/Financial Impact   

Costs: Year 1 Year 2 Year 3 

Salary/Benefits 

Other 

 

N/A 

 

N/A 

 

N/A 

Less:  New revenues or cost 

reductions applicable to program 

 

N/A 

 

N/A 

 

N/A 

Net Budget Impact N/A N/A N/A 

 

 

Reviewed by District Business Office  Yes   No 

 Fits into budget    Does not fit into budget 

Explain:  N/A         

  

  

  

  
 

Does Board of Education action require an addition, deletion or change to policies?      Yes   No 

 

If Yes, what action is needed? ____ Super majority approval of the policy revision_______________ 

 

 

VI.  Primary Contact for More Information: 

 

  Name:  Stan F. Mack II, Superintendent of Schools Phone:  (920) 424-0160 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
02/19/13 



April 24, 2013 

 

RESOLUTION #13 

 

 

CARRIED  _______    LOST  ________    WITHDRAWN  ________    LAID OVER  ________ 

 

BE IT RESOLVED, that the Oshkosh Area School District Board of Education approves 

the purchase of a HR-9016T Jacobsen 16’ Hydrostatic, 4-wheel-drive, large area mower 

from Horst Distributing as filed with the secretary to the Board of Education. 

 



Board Meeting Date: April 24, 2013   

Agenda Item: Resolution #13    

 

STAFF REPORT - EXECUTIVE SUMMARY 

(Also to be used with resolution going directly to the Board) 

 

SUBJECT: Purchase of a HR-9016T, Jacobson 16’ Wide Hydrostatic 4-Wheel Drive Large Area Mower with  

Cab  

 

Presenter(s): Randy Johnston  

 

 I. Overall Content/Purpose of Presentation: 

  Seeking Board of Education approval to purchase a HR-9016T Jacobsen Mower/Cab  

 

 II. Board Motion Needed (if any) 

BE IT RESOLVED, that the Oshkosh Area School District Board of Education approves the purchase of 

a HR-9016T Jacobsen 16’ Hydrostatic, 4-wheel-drive, large area mower from Horst Distributing as filed 

with the secretary to the Board of Education. 

 

 III. Major Points in this Report: 

  A. Posted for competitive quotes 

B. We will be replacing the 2002 Jacobson with about 4500 hours on it. The old mower will be used as a 

spare mower or when we need the extra person mowing. 

  C. Please see the attached bid tab and quotes 

 

 IV. Impact on District Goals: 

  

Core Beliefs: We believe that our public schools are central to our community’s success. We believe public 

schools develop relationships within our community and build beneficial partnerships. We believe that our 

students deserve the highest quality staff so that they become critical, creative, and life-long learners. We believe 

our schools are a place where ideas and dreams are fostered and students persevere when challenged. We are 

committed to:  

 Seeking stakeholder feedback to create a sustainable, quality education 

 Supporting and celebrating innovation 

 Providing all students with opportunities to reach their full potential  

 Providing rigorous and relevant instruction that is engaging, self-paced, individualized and purposefully 

assessed 

 Providing and using technology that serves our students 

 Fostering a school system where honesty, integrity, acceptance, and respect is given to all stakeholders 

 Creating a safe learning environment where all staff take responsibility for the social, emotional, and 

academic achievement of their students 

 Honoring the past while preparing students for the world they will be graduating into 

 

Vision Statement: We envision the Oshkosh Area School District System partnering with community and 

families. Our district will be a place where collaboration improves student learning to develop students to their 

full potential through a broad array of opportunities; where all educators accept responsibility for the social, 

emotional, and academic well-being of students; and where all students become problem-solving, independent, 

life-long learners who contribute to society.  



 

Mission Statement: The mission of the Oshkosh Area School District System is to create citizens who are 

critical, creative thinkers, responsible in their actions, and committed to learning for life by working together 

with families and communities.  

 

  

Strategic Aim #1: OASD will target student programs and services to the skills young people will need to 

succeed in a changing world. 

Strategic Aim #2: OASD will align human and financial resources to meet student program and service needs. 

Strategic Aim #3: OASD will continue to promote partnerships to improve student learning.  

 

V.       Budget/Financial Impact   

Costs: Year 1 Year 2 Year 3 

Salary/Benefits 

Other 

 

$76,295.00 

 

N/A 

 

N/A 

Less:  New revenues or cost 

reductions applicable to program 

 

 

 

 

 

 

Net Budget Impact $76,295.00 N/A N/A 

 

 

Reviewed by District Business Office Yes   No 

Fits into budget    Does not fit into budget 

Explain: This was presented to the BOE as part of the Capital Improvement Plan on April 4, 2012  

  

  

   
 

Does Board of Education action require an addition, deletion or change to policies?      Yes No 

 

If Yes, what action is needed? ___________________________________________________________ 

 

 

VI.  Primary Contact for More Information: 

 

  Name: Randy Johnston  Phone: 920-424-4039   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
02/19/13 



CONTRACTOR Reinders Burris Equipment Horst Distributing Turf Works

Brand Toro Jacobsen Jacobsen Jacobsen

BID PRICE Sun Canopy $78,893.00 $77,000.00 $67,998.00 $77,000.00

BID PRICE Full Cab $90,323.00 $88,000.00 $76,295.00 $87,000.00

Bids Due:  April 8, 2013 at 2:00 pm

OSHKOSH AREA SCHOOL DISTRICT

MAINTENANCE DEPARTMENT

16' WIDE HYDROSTATIC 4 WHEEL DRIVE

LARGE AREA MOWER

















April 24, 2013 

 

RESOLUTION #14 

 

CARRIED  _______    LOST  ________    WITHDRAWN  ________    LAID OVER  ________ 

 

BE IT RESOLVED, that the Oshkosh Area School District Board of Education accept the bid of Schenck SC, 

Green Bay, Wisconsin, for the audit of the financial records of the district for the fiscal years ending June 30, 

2013, 2014, 2015 in accordance with the plans and specifications as filed with the secretary to the Board of 

Education. 

 



Board Meeting Date: April 24, 2013  

Agenda Item: Resolution #14  

 

STAFF REPORT - EXECUTIVE SUMMARY 

(Also to be used with resolution going directly to the Board) 

 

SUBJECT: Approval of auditor for fiscal years ending June 30, 2013, 2014, 2015  

 

Presenter(s): Kelly Handy  

 

 I. Overall Content/Purpose of Presentation: 

  Approval of Schenck SC as auditor for fiscal years ending June 30, 2013, 2014 and 2015. 

 

 II. Board Motion Needed (if any) 

  Approval of Resolution. 

 

 III. Major Points in this Report: 

  A.  Audit RFP was sent to 6 audit firms.  Two declined to propose.     

  B.  Four proposing firms were scored on quality of proposed audit and price.   

  C.  Proposed fee for 2012-13 is the same as the 2011-12 audit fee, with scheduled increases of 2.2%  

                   and 2.1% for 2013-14 and 2014-15 respectively. 

 

 IV. Impact on District Goals:   None – Independent audit is requirement of the Wisconsin Administrative 

Code 

  

Core Beliefs: We believe that our public schools are central to our community’s success. We believe public 

schools develop relationships within our community and build beneficial partnerships. We believe that our 

students deserve the highest quality staff so that they become critical, creative, and life-long learners. We believe 

our schools are a place where ideas and dreams are fostered and students persevere when challenged. We are 

committed to:  

 Seeking stakeholder feedback to create a sustainable, quality education 

 Supporting and celebrating innovation 

 Providing all students with opportunities to reach their full potential  

 Providing rigorous and relevant instruction that is engaging, self-paced, individualized and purposefully 

assessed 

 Providing and using technology that serves our students 

 Fostering a school system where honesty, integrity, acceptance, and respect is given to all stakeholders 

 Creating a safe learning environment where all staff take responsibility for the social, emotional, and 

academic achievement of their students 

 Honoring the past while preparing students for the world they will be graduating into 

 

Vision Statement: We envision the Oshkosh Area School District System partnering with community and 

families. Our district will be a place where collaboration improves student learning to develop students to their 

full potential through a broad array of opportunities; where all educators accept responsibility for the social, 

emotional, and academic well-being of students; and where all students become problem-solving, independent, 

life-long learners who contribute to society.  

 

Mission Statement: The mission of the Oshkosh Area School District System is to create citizens who are 

critical, creative thinkers, responsible in their actions, and committed to learning for life by working together 

with families and communities.  



 

  

Strategic Aim #1: OASD will target student programs and services to the skills young people will need to 

succeed in a changing world. 

Strategic Aim #2: OASD will align human and financial resources to meet student program and service needs. 

Strategic Aim #3: OASD will continue to promote partnerships to improve student learning.  

 

V.       Budget/Financial Impact   

Costs: Year 1 Year 2 Year 3 

Salary/Benefits 

Other 

 

$18,500 

 

$18,900 

 

$19,300 

Less:  New revenues or cost 

reductions applicable to program 

 

 

 

 

 

 

Net Budget Impact $18,500 $18,900 $19,300 

 

 

Reviewed by District Business Office   Yes   No 

Fits into budget    Does not fit into budget 

Explain:         

  

  

  

  
 

Does Board of Education action require an addition, deletion or change to policies?      Yes   No 

 

If Yes, what action is needed? ___________________________________________________________ 

 

 

VI.  Primary Contact for More Information: 

 

  Name:  Kelly Handy  Phone:  (920) 424-0022   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
02/19/13 


